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FOREWORD 

 
On behalf of the Board of Governors, I wish to acknowledge another successful year at 
Saintfield High School. Without doubt Covid-19 has impacted the lives of everyone 
throughout these past two years, in every aspect. The effect on school life has been 

unprecedented with two lengthy periods of lockdown resulting in extended times of 
remote learning. The Board of Governors believe the senior management, and indeed 

all the staff at Saintfield High School, are to be commended for how they navigated this 
very difficult and evolving situation. Despite these unusual and challenging 
circumstances, the pupils excelled in their learning and examinations as recorded 

elsewhere in this report. 
 

There have been a number of important appointments over the past two years: Mr 
Carter as Blended Learning Co-ordinator; Miss Kirk as Head of ICT Department and e-
Learning Co-ordinator; Mr Murphy as SENCO; Mrs Hume as Head of Early School with 

Transition; and Mrs Artt as Head of Junior School. 
 
Following a visit from the ETI’s district inspector in May 2022 regarding an evaluation 

of the Engage programme, the school received an excellent report and commendable 
feedback. 

 
Mr Sam Carlisle, Vice-Chairman of the Board of Governors passed away in June 2020. 
Sam was passionate about working in the best interests of Saintfield High School and 

his contribution to the Board of Governors was invaluable. Sadly, two members of staff 
have also recently been bereaved, the husband of Mrs Peake, Lunchtime Supervisor, 
and the husband of one of our teachers, Mrs Convill, who is Head of the Home 

Economics Department. We extend our deepest sympathy to these families.  
 

The Board of Governors have for many years lobbied the Education Authority to 
increase the intake of pupils for those parents who wish to have their children educated 
at Saintfield High School. We are delighted that this request has now been granted, 

and from September 2022, an additional 24 places will be available in our Year 8 
classes. Although these additional places are currently only temporary, the academic 

year 2022-2023 will see the highest number of pupils ever attending Saintfield High 
School. 
 

The Board of Governors gratefully acknowledge the contribution made by so many to 
ensure the ongoing smooth and successful running of daily life in our school. 
May the school know every success in the year ahead.  

 

 
 
Mr W J Dick 
Chairman 
Saintfield High School, Board of Governors 
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Principal’s Overview: 
The Covid Years… 

 

The last two academic years, 2020-2021 and 2021-2022, have been truly humbling 

from a leadership perspective. As fraught as they were with a range of challenges (as 
experienced across the education sector on a global scale), Saintfield High School 
continued to provide high quality learning experiences for its pupils, and our school 

community continued to flourish. The safeguarding of our pupils, members of staff and 
parents and carers, was of paramount concern, and the implementation of our Restart, 
Reconnect and Recovery Programme during the last two years reflected this. 

Furthermore, we have balanced our health and safety priorities with reconnecting our 
students to their learning, and have adopted and embraced new pedagogies and 

technologies along the journey.  
 
The evening of the 23rd of March 2020 brought with it significant and lasting changes 

to all of our lives when the UK was plunged into lockdown. Alongside all of our classes 
transferring to online learning mediums, we hosted many virtual school events 
(including a Saintfield High School Balmoral Show!), continued with our messages of 

hope through school assemblies and a range of pastoral activities, appointed Prefects 
and House Captains/Vice Captains, co-ordinated the Year 10 options and Year 8 

admissions processes, and collected and delivered Personal Protective Equipment to a 
range of frontline workers across our healthcare system in Northern Ireland. Our 
members of staff (both teaching and non-teaching) greatly appreciated the efforts of 

our parents and carers to support and assist their work with the reinforcement 
provided at home. Never before had the importance of our partnership with parents 

and carers been more evident or essential than during this period. I must commend 
all of our parents and carers for progressing our children’s learning at home, during 
both extended periods of lockdown.  

 
We returned to a very different learning environment in August 2020. Unlike previous 
years, pupils came back on different days, and through different doors. We welcomed 

new members to our Parent Panel, we slowly introduced hot food choices back to our 
school cafeteria menus, pupils were careful not to burst their ‘Class Bubbles’, and 

practical teachers found new and interesting ways of teaching their subjects. Term 1 
really was a flurry of ensuring everyone stayed safe, and that our pupils could carry 
on learning in our school buildings. But not even our Mid-term circuit breaker could 

dampen the Saintfield High School spirit. Our school community returned in November 
and in the lead up to Christmas there was much to celebrate, including the preparation 

of hampers for Kilmore and Inch Parish.  
 
Term 2 commenced our longest stretch of remote learning, and although we continued 

to provide face-to-face support for many children within our school buildings, online 
teaching continued. I must pay tribute to our outstanding team of teachers. They have 
continued to provide first-class educational experiences for our pupils during a world 

pandemic, and for that, they have my utmost admiration and praise. The work of our 
teachers has simply humbled me. To our non-teaching members of staff, our 

Administrative Team, our Classroom Assistants, our Maintenance Team led by Mrs 
Leckey and Mr Mageean, your enthusiasm and devotion to our pupils is the reason 
why our school excels in so many areas. Our community could not have navigated 

through the last academic year without their commitment and dedication.  
 

Term 2 was definitely a long stretch for everyone within our learning community – but 
then Spring arrived and brought with it a renewed sense of hope. We welcomed Year 
12 pupils back just before our Easter break and then April saw our school community  
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back together once again. Following their assessments, our Year 12 pupils enjoyed and 
participated in our first ever Enrichment Programme, which was an invaluable 
platform for students to learn new skills and further develop their resilience, 

confidence and independence. We rolled out Lateral Flow Testing to members of staff 
and pupils, held our annual Sports Day Presentation in the Courtyard, and ended the 
year with a definite sense of a job well done!   

 
As is detailed in the summaries contained within this Board of Governors Report, the 

academic year of 2021-2022 continued to bring Covid-19 related challenges to all areas 
of school life. Although we were able to deliver face-to-face learning for the full year, 
with the exception of a four-week carousel period for Junior School classes, Covid-19 

cases within the school continued to be a significant presence during Term 2. Despite 
this, we have all enjoyed a full academic year back inside our school buildings, and as 

pupils moved on from their ‘Bubbles’, they have been able to experience more fully the 
rich learning opportunities that had been constrained for so long.  
 

It has been a true privilege to safeguard the Saintfield High School community through 
the last two difficult years, and I am looking forward to 2022-2023 with great hope and 
positivity for all that we can achieve together.  

 
I want to express my most sincere thanks to the school’s Board of Governors for their 

advice and support throughout the last two unique academic years. 
 
 

 
S-L Hynds  

Principal  
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MEMBERSHIP OF THE BOARD OF GOVERNORS: Sept 2019 – Jun 2022 

Mr W J Dick  Chairman 

      Vice-Chairman, Representative E A, South Eastern Region 

Mr L Fergus      Transferors’ Representative  

Mr J Megraw      Transferors’ Representative 

Miss A Mullen      Teachers’ Representative 

Miss S-L Hynds      Secretary Principal (non-voting) 

Mr D Beattie     Parent Representative 

Mrs E Campbell     Parent Representative 

Mr N Gibson     Transferors’ Representative 

Mr G Murphy     Transferors’ Representative 

 
Mr Sam Carlisle, our Vice Chairman, sadly passed away on the 6th June 2020. 

He is sorely missed by our entire school community. 
 

 

GOVERNORS' MEETINGS  

 (It is only possible to briefly outline the key issues discussed at each meeting) 

 

 

(September 2020 – June 2021) 
 

25th August 2020 Finance 

 Saintfield High School’s Restart, Reconnect and 
Recovery Programme 

 School Improvement Programme 2020/2021 

 Staffing 

 The Inspection and Self-Evaluation Framework for 

Governance (ISEF) 

 Health & Safety 

 

 

16th March 2021 Salaries & Appointments Sub Committee meetings 

(November 2020, December 2020, February 2021) 

 Finance/Staffing 

 Health & Safety 

 Enrichment programme for Year 12 

 EA Discussion Paper 

 

 

19th May 2021 Finance/Staffing 

 Health & Safety 

 Enrichment programme for Year 12 

 Development Proposals received from the EA on 7th 
May 2021 

 Amended Discussion Paper 
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(September 2021 – June 2022) 

 

 
8th March 2022 Finance 

 Salaries & Appointments Committee 

 Staffing 2022 – 2023 

 Transfer 2022 

 Health & Safety 

 EA Development Proposals/Discussion Paper - Update 

 

 
16th June 2022 Finance  

 Transfer 2022 

 Board of Governors Annual Report 2020/2021, 

2021/2022 

 Report on salaries & Appointments Sub-Committee 

Meetings 

 Staffing 2022 – 2023 

 Senior Leadership Team 

 Health & safety 

 ETI Engage Evaluation 

 EA Development Proposals/Discussion Paper – Update 

 Professional Development 

 

 

SUB-COMMITTEE MEETINGS  
 
The following sub-committees met as required throughout the year: 
 

 Salaries and Appointments 

 Admissions 
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This area of school life has been impacted upon perhaps more so than any other due 
to restrictions on gatherings due to the Covid-19 pandemic. However, Mr Carter and 

the Leadership Team have ensured the following initiatives have been put in place for 
2022/2023: 
 

● Involvement of Newry, Mourne and Down District Council to deliver planned projects 
including Drama showcase, Young Drivers Initiative, Drug and Alcohol Awareness and 

Urban Community Chef projects;  
 
● Students to once again experience Shared Education with new partner school. 

Projects planned to include Healthy lifestyles and physical exercise. The school’s 
existing partnership ceased to exist with closure of St. Marys PS, Saintfield; 

 
● A Service Level Agreement is currently being negotiated to allow the use of Saintfield 
Community Centre for students at SHS on regular basis; 

 
● Meetings have been held for a new engagement project at Rowallane National Trust, 
and the school has now joined as a member, which allows unlimited use of grounds 

and facilities for our children; 
 

● An end of Year fun run/walk has been organised for the end of June 2022, to include 
whole school walk through Saintfield and visit to Rowallane Grounds, with whole 
school participation, to raise funds for our Ukraine Appeal;  

 
● Continue to involve the school with the delivery of the Sports Leadership qualification 

with assistance of Ulster Rugby for YR 12; 
 
● During remote Learning outside speakers and sports leaders were invited to address 

pupils on subjects ranging from United Nations High Commissioner for Refugees to 
holding online fitness classes – this will continue for 2022-2023; 
 

The School is always striving to discover new innovative ways to engage with our local 
community and this will be a key focus moving into the new academic year as 

restrictions on meeting different groups and holding larger events are removed.  
 
 

Mr M. Carter 
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The Blended Learning Policy introduced at Saintfield High School was our response to 
the unprecedented challenges faced over the past two academic years to continue to 

provide quality teaching and learning. It is a formal approach to education that creates 
an integrated learning environment where physical ‘face-to-face’ and online teaching 
and learning become complementary, with the purpose of giving our students a more 

diverse and engaging learning experience. The aims of the policy and action plans have 
been developed as a response to a specific need, the Covid-19 pandemic, and have 

been developed and refined to reflect the changes in circumstance and requirements 
of the pandemic. The principles highlighted have been successfully delivered by all 
staff both in school and on line, and the experiences learned will continue to inform 

and direct future delivery. 
 

As students and teachers in Saintfield High School continue to familiarise ourselves 
with digital ways of learning and teaching - both inside and outside the classroom – it 
is clear that these pedagogies are opening up new and exciting opportunities for the 

future of education. While this shift towards tech-enabled learning presents great 
opportunities for education, the challenges associated with safety and security in the 
classroom are growing increasingly complex and will be foremost in planning and 

developing policies and practices. 
 

Achievements 
● Blended teaching, learning and assessment has met and exceeded the guidelines as 
set out in each qualification and their awarding organisation, through internal and 

external quality assurance processes.  
● Every assessment methodology is valid, reliable and has not disadvantaged any 

group or individual students.  
● Learning has been enhanced by blending the teaching approach, providing a range 
of learning opportunities for all, embracing new technologies to support learning for 

both staff and students. 
● There has been an increased accessibility to equipment and technology so that all 
students can access the full range of learning activities. Equipment has been loaned 

to students each term to enable full engagement. 
● Staff have been informed on current Blended Learning pedagogy and new 

technologies and applications to facilitate Blended Learning - this has been 
communicated with students and their parents/carers. 
● Hybrid lessons have been delivered with increasing regularity with teachers more 

comfortable with the structure of having their lessons live streamed for isolating or 
absent students at home. 
● The school has established a Google Classroom for each individual class and ensured 

it is used in the most effective and efficient way, for example, using the ‘Classwork’ tab 
to set tasks, rather than the ‘Stream’ tab. It is important that each individual class has 

their own Google Classroom rather than being part of a ‘Subject Year Group’ 
classroom, so that the class teacher can monitor his/her own pupils’ engagement and 
progress, and individual interaction and feedback between teacher and student is 

effective. The establishment of the Google Classroom and its effective use has been the 
responsibility of the class teacher with support from the Blended Learning Co-

ordinator. 
● The school has ensured a consistent approach which incorporates: 
- tasks that complement and consolidate the learning that takes place in the 

classroom; 
- tasks that pupils can complete to enhance learning that takes place in the classroom, 
for example, research of/reading about a new topic to be introduced; 

- tasks that allow pupils to practise new skills learnt during face-to-face time in school. 
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- note-taking, summarising and formation of questions in preparation for face-to-face 

time in school. Masses of content should not simply be ‘dropped’ into Google Classroom 
with a completion date. Teachers considered learning objectives for periods of two 
weeks and have ensured that all tasks to be completed (both in school and at home) 

allow pupils to meet these objectives. 
● Clearly communicated learning objectives, for each two-week period of work, to 
pupils so that students and parents/carers know exactly what is expected of them and 

what they will be doing in school and at home. 
● Deadlines for work completion clear to pupils. Making explicit the method of how 

pupils can submit completed written work (e.g. during face to face lessons on paper/ 
books, by uploading to Google Classroom etc.). 
● Provide clear instructions for how the work set can be completed. These instructions 

can be delivered during the face-to-face time with pupils but should also be available 
for pupils to access at home, either by uploading them to Google Classroom or by 

including them in the paper resources provided. 
● Teachers have considered how videos/podcasts can be used effectively to 
supplement, complement, and assist with the completion of, work set. 

 
The Blended Learning approach has provided clear educational benefits for all our 
students and will be incorporated into teaching and learning strategies moving forward 

to a more normalised educational approach 2022-23. A consistent whole-school 
approach including relevant technologies which all staff and students are now familiar 

with will deliver improved learning experiences and outcomes in the coming years. 
 
Mr M. Carter 
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2020-21 
 
Careers Advice continues to be an important element in the education provided by 

Saintfield High School. 
 
Summary of CEIAG programme in 2020-21:  

 Careers lessons for KS3 pupils via the Employability strand of LLW; 

 Timetabled Careers lessons in Year 11 and Year 12; 

 Individual consultations by NI Careers Adviser (Year 12); 

 Lecale Learning Community; 

 Mock Interviews for Year 12; 

 Enrichment Programme for Year 12; 

 Year 10 Subject Options Interviews (Mrs Dempsey); 

The following targets were identified at the commencement of the 2020/21 academic 
year and a summary of progress made is as follows: - 

 

 Target 1 

To develop work booklets to deliver the Careers curriculum at Key Stage 4. 
Mrs Dempsey has developed the new Year 11 and Year 12 Careers work booklets.   
The Year 11 followed the Pupil Progress pathway by identifying pupil’s qualities, skills 

and evidence of both. 
Year 12 focused upon job applications and interview techniques. Mock Interviews took 

place, in school, in May/June 2021 facilitated by Mr. Stephen Glass, Miss Hynds and 
Mrs Derby. Pupils used the CV that they created during the Enrichment Programme. 
A presentation folder for the CV was supplied to every pupil. 

Mrs Dempsey organised and taught a Careers Enrichment Programme for Year 12 in 
June 2021 for one week. Pupils completed a CV, examined the Northern Ireland Skills 
Barometer and learned about Artificial Intelligence and its possible effect on future 

employment. The week proved to be very successful for the pupils, with many gaining 
an insight into future employment trends and emerging job opportunities. 

  

 Target 2 

To ensure all pupils in Year 12 receive independent careers advice from the Department 
of the Economy Careers Advisor, Louise Murray. 
Mrs Dempsey organized the completion of the career interview application form in 

order to start the process of individual interviews. The forms were completed during 
timetabled Careers and Maths lessons. Over three quarters of the Year 12 completed 
the form in class and the remaining pupils were given access to the online form via a 

link on Google Classroom so that they could complete these at home. 
The Partnership Agreement was agreed by Saintfield High in 2020. The Careers Advisor 

was not allowed to do face-to-face interviews in school with the pupils, as directed by 
the Department of the Economy. All interviews took place virtually using WebEx. The 
Boardroom was set up so that pupils could have a confidential interview during school 

time. 
 

Career interviews started on Monday 16 November via WebEx. There were a few issues 
with screens ‘freezing’ etc. and general technology/connection in the initial stages but 
this improved as the year progressed. All pupils in Year 12 received an individual 

Careers interview with Mrs Murray. Several pupils received a follow-up interview 
regarding their Post 16 options and parents were also involved in these interviews.  
 

 Target 3 
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To ensure Year 12 students and parents receive information via SHS ParentMail 

regarding Post 16 options, Department of the Economy Career Advisor updates and 
course/job/apprenticeship opportunities. 
 

ParentMail and Google Classroom have been used extensively to notify parents and 
pupils of Post 16 course opportunities, apprenticeship opportunities and job vacancies. 
Google Classroom and ParentMail will continue to be used in subsequent years to relay 

important information to pupils and parents as it has proved to be a successful and 
efficient method of communicating time bound information. 

The following are career/course opportunities available to Year 12 in 2020-21 and sent 
out on Google Classroom and ParentMail:  
 

1) NIE have started recruitment for their apprenticeship scheme. Details are listed 

below.  

https://nienetworks-career.talent-soft.com/job/job-nie-networks-

apprenticeship-programme-2021_3.aspx 

NIE Networks has launched our 2021 Apprenticeship Recruitment campaign 

and we are open for applications through until midnight on Wednesday 3 March. 

This year we are recruiting for Planners, AutoCAD Technicians and Digital 

Cartographers over a two year programme during which time apprentices will 

work towards achieving a bespoke level 3 Diploma in Advanced Manufacturing 

Engineering alongside gaining practical experience in the specific role. 

 

2) Another apprenticeship opportunity in the construction sector 

http://bit.ly/ApprenticeshipConnectNI 

 
3) Apprenticeship Connect (NI) - Construction Apprenticeship Opportunities - 

closing 1pm Friday, 26 Feb 2021. At the end of last year CITB NI, with funding 

from the Department for the Economy’s Apprenticeship Challenge fund, 
launched a new scheme called Apprenticeship Connect (NI) - find, match, hire 

which aims to help match construction employers and prospective craft 
apprentices. Since then, the scheme worked with 25 companies and has 
identified over 40 opportunities which are now waiting to be matched with the 

right potential apprentices aged 16-24yrs in occupations such as Bricklaying, 
Plastering, Carpentry & Joinery and Stonemasonry. 
Here is a link to the Apprenticeship Connect (NI) page for applicants to find out 

more on what opportunities are available and to apply - 
http://bit.ly/ApprenticeshipConnectNI 

 

4) Please read the poster about the film construction academy opportunity. Apply 

by FRIDAY 26 FEBRUARY, if you are interested. 

 

5) MEGA have organised a free virtual event on Wednesday 3rd March at 4pm! 

#NCW2021. 

Learn about opportunities within Manufacturing & Engineering from Mega 

Ambassador, Julie Burnett from Terex, who will share her career journey from 

student to manufacturing engineer. 

YOUR FUTURE: 

A wide variety of career paths and options are available, especially in Mid 

Ulster. #MUMega 

Register here for the event here: https://bit.ly/2ZPHxLM 

For more information – Click Here: http://midulstermega.con/mega-

ambassadors/ 

https://nienetworks-career.talent-soft.com/job/job-nie-networks-apprenticeship-programme-2021_3.aspx
https://nienetworks-career.talent-soft.com/job/job-nie-networks-apprenticeship-programme-2021_3.aspx
http://bit.ly/ApprenticeshipConnectNI
http://bit.ly/ApprenticeshipConnectNI
http://bit.ly/ApprenticeshipConnectNI
https://bit.ly/2ZPHxLM
http://midulstermega.con/mega-ambassadors/
http://midulstermega.con/mega-ambassadors/
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6) On 9 and 10 March, SERC are hosting a virtual open day. This is the link to 

register 

www://www.serc.ac.uk/open-day 

 

7) Useful for parents and students– if you did not get to attend the Virtual Open 

Day in Belfast Met in January, the following is recorded sessions from the 

different departments which might be useful for students who are trying to 

decide between a few different options – Virtual Information Sessions 

(belfastmet.ac.uk) 

https://www.belfastmet.ac.uk/virtual-information-sessions/ 

 

8) Please find attached details of the Apprenticeship focused Royal Navy Showcase 

taking place on 23rd March at 6.30pm. It should give a good insight into a broad 

range of roles within the Royal Navy and qualifications that are available. 

 

9) Attached are two flyers with 2 dates for an “Access all Areas” Royal Air Force 

careers event. Some of you may find it interesting. You have to book a place on 

the information session. 

 

10) If you have an interest in the stars and planets, I thought some of you might like 

to register for a 1 hour presentation by the Armagh Planetarium. It might give 

you some ideas about a career! REACH FOR THE STARS - CAREERS IN 

ASTRONOMY. The Armagh Observatory and Planetarium are inviting post-

primary schools (Key Stage 3 & 4) to learn more about exciting job roles in 

Astronomy on Thursday 18th March 2021 from 2.00pm to 3.00pm. You must 

register by following the link below. Places will be allocated on a ‘first come, first 

serve basis’, therefore it is important to register your interest early. For future 

dates contact vivienne@seconnections.org to avoid disappointment due to likely 

over-subscription. Resident Astronomers from across the world will share their 

stories and take questions from students making this an unmissable event. 

 

Dr. Marc Sarzi - https://armagh.space/msarzi/ 

Dr. Erin Higgins - https://armagh.space/ehiggins/ 

Dr. Andreas Sander - https://armagh.space/asander/ 

Dr. Maritza A Lara-Lopez 

- https://www.youtube.com/watch?v=nWJqxl9nQnA&list=PLLyvfbP8ALgrFB_t

eVn6XzAJUeoCih614&index=7 

Teachers and students may submit their suggested questions prior to the event 

by sending them to vivienne@seconnections.org. 

Register your interest by calling the planetarium on 028 37 523689. 

Find out more at: 

https://armaghobservatoryplanetarium.ticketsolve.com/shows/1173609540 

Check out careers at the Armagh Observatory and Planetarium on the SEC ‘Jobs 

for Me’ at School Employer Connections. 

 

11) https://www.eventbrite.co.uk/e/royal-marines-virtual-experience-tickets-
139835137661?aff=A5flyer 
This may be of interest to anyone considering a career with the Royal Marines. 

Please read the attached flyer. You have to book a place on the virtual experience. 

http://www.serc.ac.uk/open-day
https://www.belfastmet.ac.uk/virtual-information-sessions/
https://mail.google.com/mail/?view=cm&fs=1&to=vivienne%40seconnections.org&authuser=0
https://armagh.space/msarzi/
https://armagh.space/ehiggins/
https://armagh.space/asander/
https://www.youtube.com/watch?v=nWJqxl9nQnA&list=PLLyvfbP8ALgrFB_teVn6XzAJUeoCih614&index=7
https://www.youtube.com/watch?v=nWJqxl9nQnA&list=PLLyvfbP8ALgrFB_teVn6XzAJUeoCih614&index=7
https://mail.google.com/mail/?view=cm&fs=1&to=vivienne%40seconnections.org&authuser=0
https://armaghobservatoryplanetarium.ticketsolve.com/shows/1173609540
https://www.eventbrite.co.uk/e/royal-marines-virtual-experience-tickets-139835137661?aff=A5flyer
https://www.eventbrite.co.uk/e/royal-marines-virtual-experience-tickets-139835137661?aff=A5flyer
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Use the link above to book a ticket. Please find attached flyer containing 

information in the next and final (for now) Royal Marines Virtual 
RMX/Recruitment event taking place on Tuesday 30th March 2021. 

 

12) Here is another event if you are interested in a career in the Armed Forces. They 

are organising a virtual work experience event on 6th April. Please read the 

attached information as you will have to book a place. REALISE YOUR 

POTENTIAL WITH MOVEMENT TO WORK. Join our virtual work experience 

event for your chance to experience first-hand what it’s like to be in the Army. 

Register now for Tuesday 6th April 1300- 1600. 

https://meet82224173.adobeconnect.com/e881v8psqmw9/event/registration.

html 

Ever thought about joining the Army? Or are you an organisation that is 

supporting someone who would benefit from experiencing what a career in the 

Army has to offer? Hear from serving soldiers about what it’s like to learn skills. 

Ask questions about travelling the world, having everyday adventures, and 

pushing yourself to do things you never thought possible. Visit our work 

experience page for more info 

https://jobs-ar.my/movementtowork 

 

13) P&R Designs - Apprentice Cabinet Makers 

We currently have 2 positions for Apprentice Cabinet Makers available in our 

Hillsborough Factory. If you believe that you have someone that would suit these 

positions could you please ask them to forward their details by email to 

info@prdesignsni.co.uk. If they could state any interests that they have along 

with subjects they are studying at present and any part time jobs they may have 

or extra-curricular activities they take part in. If they could also provide details 

of a contact in the school from whom we could obtain a reference. The Job will 

entail the assembling of units for kitchens and bedrooms. They will learn the 

processes involved in this from reading a plan, through making up a cutting list, 

cutting out the necessary components, edging, assembling and fitting into 

clients homes. The job does entail some heavy lifting and does require the ability 

to be able to work things out on their own. The working hours are Monday – 

Thursday, 8am to 5pm and Friday, 8am to 1pm. Many Thanks Susannah P&R 

Designs 3 Ballygowan Road Hillsborough BT26 6HX Tel. 028 9268 8889. 

 

14) SERC website - Apprenticeship Available 

These have been advertised on SERC Website. 

Platinum Expo 

Bench Joinery Apprenticeships- contact Ann 02890817555 

https://www.platinumexpo.com 

 

Dougan Contracts (Balloo/Bangor) 

Carpentry and Joinery Apprenticeships email CV 

ryan@dougancontracts.co.uk  

https://dougancontracts.co.uk 

 

Heron Construction (Loughries/Ards) 

Bricklaying Apprentice/ Carpentry and Joinery Apprentice 

Email Harry at 

sales@heron-construction.co.uk 

https://meet82224173.adobeconnect.com/e881v8psqmw9/event/registration.html
https://meet82224173.adobeconnect.com/e881v8psqmw9/event/registration.html
https://jobs-ar.my/movementtowork
https://mail.google.com/mail/?view=cm&fs=1&to=info%40prdesignsni.co.uk&authuser=0
https://www.platinumexpo.com/
https://mail.google.com/mail/?view=cm&fs=1&to=ryan%40dougancontracts.co.uk&authuser=0
https://dougancontracts.co.uk/
https://mail.google.com/mail/?view=cm&fs=1&to=sales%40heron-construction.co.uk&authuser=0
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http://www.heron-construction.co.uk 

 

15) Apprenticeship – Translink 

The Translink Apprenticeship programme offers benefits including: a 

professionally accredited qualification, practical on the job training delivered by 

experienced employees, career progression & personal development, competitive 

salary, attractive pension scheme, annual leave & public holiday entitlement and 

employee benefits scheme. 

For further details and online applications visit 

www.translink.co.uk/workwithus. Deadline for applications is June 17, 2021. 

https://www.translink.co.uk/workwithus/apprenticeships 

 

16) Dental Technology Trainee Job 

There is a vacancy for a trainee in Dental Technology in SRS Dental Laboratory 

in Windmill Business Park, Saintfield. The job will involve model fabrication, 3D 

Printing and CAD/CAM Technology. Full training will be provided, and no 

experience is necessary. 

Please contact Alex or Gordon on 028 97 519710 for further details. 

 
  

http://www.heron-construction.co.uk/
http://www.translink.co.uk/workwithus
https://www.translink.co.uk/workwithus/apprenticeships
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2021-22 
 
Careers Advice continues to be an important element in the education provided by 

Saintfield High School. 
 
Summary of CEIAG programme in 2021-22:  

 Careers lessons for KS3 pupils via the Employability strand of LLW; 

 Timetabled Careers lessons in Year 11 and Year 12; 

 Individual consultations by NI Careers Adviser (Year 12); 

 Lecale Learning Community; 

 Mock Interviews for Year 12; 

 Enrichment Programme for Year 12; 

 Year 10 Subject Options Interviews (Mrs Dempsey). 

The following targets were identified at the commencement of the 2021/22 academic 
year and a summary of progress made is as follows: -  

 

 Target 1 

To assist/guide Year 10 pupils with the decision making process for GCSE option 
choices. This will be delivered in LLW classes in December. 
Mrs Dempsey developed a structured workbook to assist pupils with the Year 10 GCSE 

option choices. All Year 10 LLW teachers and pupils were given a copy of the booklet 
and teachers were asked to deliver the booklet/lessons to their classes starting in 

December. The aim was to help Year 10 make an informed choice regarding their GCSE 
options in April. 
Mr Elliott, Head of LLW, will be asked to provide feedback and evaluation on this 

booklet so that it can be tailored for next year.  
 

 Target 2 

To ensure independent careers advice, with parental involvement, for pupils in Year 
12 who are on the Special Educational Needs Register. Interviews will be facilitated by 

the Department of the Economy Careers Advisor, Louise Murray, with a parent present. 
Every SEN pupil in Year 12 had an individual careers interview with the Careers 

Advisor to ensure that they received independent advice. Parents of pupils on the SEN 
Register were invited into school to attend the interview with the pupil. 
Each pupil received written details regarding the advice discussed during the interview. 

Interviews had to be completed by video conferencing as the Department of the 
Economy are working from home until further notice due to Covid-19 restrictions. 
The video conferencing interviews have improved from last year in terms of their 

connectivity and pupils’ familiarity with the process; however, it would still be 
preferable that they took place face to face. There has been no communication from 

the Department of the Economy regarding its intentions for the implementation of 
procedures for next year. 
The Careers Advisor, Mrs Louise Murray, conducted the majority of the interviews (74 

pupils) before she went on maternity leave at the end of December 2021. Eileen Arnold 
was appointed as the new temporary Careers Advisor. She had four first interviews to 

complete and Mrs Dempsey requested that she do twenty follow up interviews with 
selected pupils. Eileen Arnold said that she would presently be unable to do any second 
interviews with the pupils as she only worked part time and would not be able to offer 

any second interviews until she had finished all her first interviews in her other 
schools. At this point, it was the end of January and the pupils were starting to apply 
for College courses.   
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 Target 3 

 

To create, approve and implement a policy for Work Experience for use in Year 11 Work 
Experience and Tailored Placements 

Mrs Dempsey used the Education Authority policy ‘Work Experience Arrangements for 
Controlled, Maintained and Irish Medium Schools’ as the basis for Saintfield High’s 
Work Experience policy. Forms for both the employers and parents were tailored for 

use in Saintfield High. The policy was sent for approval by the Board of Governors. 
The documentation included can also be used for pupils doing tailored placement. This 
documentation was used to facilitate the Tailored Placement for John Walsh (Year 11). 

The process of arranging John’s placement was challenging and required several 
telephone calls from Mrs Dempsey and Mrs Derby to Mr Neil McGivern at the EA to 

agree duties and safety procedures. A meeting was held to finalise the relevant 
paperwork with Mrs Dempsey, Mrs Derby, Miss Hynds, John Walsh, Mr Walsh, Mr 
Neal Perry (prospective employer), Education Welfare Officer, Mrs Bradley. The Tailored 

Placement did proceed for two days per week but unfortunately the placement was 
terminated early at the request of the pupil.  

Work Experience did not take place due to restrictions placed by EA in relation to 
Covid-19. 
 

 Target 4 

To assist pupils in preparing for the interview process by completing a CV and 

participating in mock interviews and analysing feedback. 
In Careers class, Year 12 completed a CV. All pupils were offered the opportunity to 
participate in Mock Interviews and receive feedback from the interviewer. The Mock 

Interviews took place in May 2022 and it was agreed that it would be more beneficial 
if the pupils were interviewed by members of the school community. It was a great 

experience for both pupils and interviewers as it showcased the hard work and social 
skills of our pupils. Mrs Dempsey would like to express her gratitude to Mr Dick 
(Chairman of the Board of Governors), Mr Megraw (Board of Governors), Mr Fergus 

(Board of Governors), Mr Gibson (Board of Governors), Mr Fegan (Principal of Academy 
Primary School), Mr Glass (Chairman of Lecale), Mr Marshall (Local businessman) for 
facilitating the interviews. 

In LLW class, pupils participated in group interviews. 
 

Wider Career Opportunities 
In May 2022, three local businesses contacted the school with employment 
opportunities Post 16.  

1. Saintfield Dental Practice 

Mrs Thompson contacted the school regarding the possibility of dental nurse 
opportunities at Saintfield Dental Practice. Mrs Dempsey spoke to Year 12 pupils 

and was able to forward the parental details of two pupils who were interested 
in this opportunity. 
 

2. Lowden Guitars 

Lowden Guitars contacted the school regarding traineeships for pupils. A 
number of posts were available. Mrs Dempsey spoke to Year 12 regarding this 
employment opportunity and three pupils applied and received interviews.  

 
3. A local glazing company based outside Ballygowan contacted the school 

regarding employment opportunities Post 16. All details were sent to Year 12 

parents via ParentMail. 
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Miss Kirk organised for three Year 11 pupils to participate in Virtual Work Experience 

offered by Kainos for Programming. The pupils found this to be a rewarding and 
worthwhile experience.  
Mrs Dempsey hopes to investigate and pursue the area of Virtual Work Experience 

next year. The difficulty of removing pupils from lessons will be discussed with Senior 
Management at a later date. 
 

Considerations 
It is hoped that work experience will resume next year for Year 11 in either its current 

form as a week out work shadowing or as a series of work experience visits to 
businesses. It is also hoped to explore virtual work experience. Both of these will 
require a large amount of planning and paperwork to implement the schemes.  

 
I would request that consideration should be given to allocating time within the 

timetable (none is currently given) to allow these duties to be fulfilled. CEIAG is an 
extremely rewarding area for the pupils and new developments within Virtual Work 
Experience, community links with businesses and the implementation of Work 

Experience would benefit from further expansion, which will only be possible with 
appropriate time allocation. 
  

Mrs A Dempsey 
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Charity continues to be an important part of School life here at Saintfield High School. 

The last two academic years have been challenging for us all in many different ways, 

but the generosity of our School community has once again been made evident with 

countless acts of compassion and giving.  

We have been able to hold various charitable events and activities during both 

2020/2021 and 2021/2022 for pupils to support through the giving of money and 

donations. These include non-uniform days, talent shows and a sponsored ‘ReadOn’ 

event to name a few.  The Food Bank collection has yet again had a very successful 

year with over fifty boxes being donated to Kilmore & Inch Parish church. Our School 

is also proud to have been used as a ‘drop off’ point for supplies to be sent in aid of the 

citizens of Ukraine. The tables below outline the amounts raised for each charity over 

the last two academic years. 

 

September 2020 – June 2021 

 

 
  

 

  
  
  
   
 
   
  
  
 
   
 

 

 

 

 

 

 

 

 

 

 

 

 

Action Mental Health £ 300.00 

British Heart Foundation £ 25.00 

Children in Need £ 904.20 

Friends of the Cancer Centre £ 200.00 

Guide Dogs for the Blind £ 30.00 

Macmillan Coffee Morning £ 211.00 

Made for More £ 100.00 

Marie Curie £ 695.00 

Poppy Appeal £ 146.25 

Salvation Army £ 350.00 

TOTAL  £  2961.45 



24 

 

September 2021 – June 2022 

 

 
  

 

  
  
  
   
 
   
  
  
 
   
 

 

 

 
 

 

 

 

Mr D Bolton 

  

Action Cancer £ 121.10 

Action Mental Health £ 96.15 

Cancer Fund for Children £ 3,804.40 

Chest Heart & Stroke £ 30.00 

Children in Need £ 840.00 

Friends of the Cancer Centre £ 178.10 

Made for More £ 100.00 

McMillan Coffee Morning £ 159.00 

NI Hospice £ 30.00 

PIPS £ 150.00 

Poppy Appeal £ 110.97 

Ukraine Appeal £ 612.00 

TOTAL  £ 6081.72 



25 

 

 

 

 

 

 

 
 
 
 
 
 

 
 
 
 
 
 

Saintfield High School 
Annual Board of Governors 

Report June 2022 
 

Child Protection Team 

 

 

 

 

 

 

 

 

 

  



26 

 

 

 
 
Academic Years: September 2020 – June 2021 & September 2021 – June 2022 

 
The well-being of every child within the School remains central to the ethos and values 
of the School. Saintfield High School boasts a successful pupil well-being system where 

policies and procedures form an active and integral aspect of the school day. 
 

The School continues to adhere to the policies and procedures within child protection 
legislation. As is required, the School’s response to child protection is reviewed 
annually; modifications and amendments are made accordingly, using the Eti 

safeguarding proforma. 
 

1. Child Protection Training –  

School Child Protection Team  
 

Miss SL Hynds (Principal) is responsible for overseeing Child Protection issues.  
Mrs V Derby (Vice Principal) is responsible for Pupil Well-Being.  
Mrs R Bradley is Designated Teacher for Child Protection.  

Mrs S Convill is Designated Teacher for Child Protection.  
Mr W Dick is the Chairperson of the Board of Governors. 

Mr J Megraw is the Designated Governor for Child Protection 
 
Whole School Training  

 
Child Protection Training was given to all teaching, non-teaching staff and canteen 
staff on Friday 28 August 2020 and Monday 23 August 2021.  A register of 

attendance is maintained by Designated Teacher. 
 

Volunteers  
 
All staff, paid or unpaid, are vetted in accordance with relevant legislation and 

Department guidance. Appropriate Access NI vetting procedures will be carried out in 
line with school policy. Volunteers who will work with pupils alongside Saintfield High 

School staff do not need to be brought to the attention of any members of staff 
responsible for vetting.  
 

2. Child Protection/Safeguarding Activity  
 
School Counselling  

 
Counselling within school is provided, each Wednesday, by FamilyWorks NI. Saintfield 

High School’s current school counsellor is Mrs. Kathleen O’Higgins. Following a 
request to FamilyWorks NI in August 2020, the number of slots available for pupils 
was increased from 3 to 5 slots, with an extra drop in session available, if needed. 

During the academic year 2020/21, a total of 28 pupils were referred to Mrs. O’Higgins 
for remote/face-to-face counselling, with the main cause of referral stated as anxiety.  

During the academic year 2021/22, to date, a total of 35 pupils have been referred to 
Mrs. O’Higgins for remote/face-to-face counselling, with the main cause of referral 
stated as anxiety. A new system of pupil referral, adopted as a result of Covid-19 in 

April 2020, which allows pupils to email the school’s key contact, Mrs. R Bradley, is 
working well and allows pupils the discretion they require when referring themselves 
for this service. Mrs R Bradley and Mrs K O’Higgins continue to meet weekly to discuss 

referrals and safeguarding issues that require attention.  
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Complaints of a child protection nature against staff 

During the academic year 2020/21, there were no complaints of a child protection 
nature made against staff.  
During the academic year 2021/22, there were no complaints of a child protection 

nature made against staff.  
Number of referrals to Social Services/PSNI – September 2020 – June 2021 
A total of two UNOCINI referrals were made during this academic year – both pupils 

received intensive Social Service involvement after these referrals were made.  
Number of children on the Child Protection Register/LAC - September 2020 – June 

2021 
There is currently one child on the Child Protection Register. 
There are currently four children classified as Looked After.  

Ten children received support from Social Services during the academic year 2020/21. 
 

Number of referrals to Social Services/PSNI – September 2021 – June 2022 
A total of four UNOCINI referrals were made during this academic year – all pupils 
received intensive Social Service involvement after these referrals were made.  

Contact has made with the PSNI on two occasions this academic year in relation to two 
separate incidents – one in relation to distribution of inappropriate material online and 
one in relation to non-age appropriate behaviour. 

Number of children on the Child Protection Register/LAC - September 2021 – June 
2022 

At the beginning of this academic year, one child remained on the Child Protection 
Register. This child was de-registered in October 2021. Currently, there remains one 
child on the Child Protection Register, added in March 2022. 

There are currently two children classified as Looked After.  
To date, seven children have received support from Social Services during the academic 

year 2021/22. 
Policy reviews/Updates  
A new Child Protection Policy has been completed this academic year, completed in 

June 2021. This policy will be ratified by the Board of Governors during the academic 
year (2021/22). This policy will be updated in light of further guidance and legislation, 
and reviewed annually. A copy of the policy will also be sent to Saintfield High School 

Parent Panel for monitoring and evaluation purposes.  
Safeguarding/Child Protection initiatives delivered as part of Saintfield High School 

preventative curriculum 
Throughout this academic year, pupils engage in many workshops/activities linked to 
our Resilience/Preventative Curriculum – (due to Covid-19 many organisations 

completed this training remotely) -  
Junior School 
School Counselling  

Internet Safety led by PSNI 
Anti-Bullying Workshop 

Mental Health Awareness (AMH)/workshops led by Mrs V Derby  
Made for More (Self Worth recognition)  
Love for Life (Year 10)  

Alcohol Awareness (Year 10) 
Good manners matter (Year 8)  

Teenage Cancer Trust (Year 10)  
Pupil Well-Being Day  
 

Senior School  
Bloom project  
Well – Being sessions as part of Enrichment Programme (Year 12) – drugs, consent, 

alcohol, smoking  
School Counselling  
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Internet Safety lead by PSNI 

Anti-Bullying Workshop 
Mental Health Awareness (AMH)/workshops led by Mrs V Derby  
PIPS Suicide Awareness Training (Year 12) 

Pupil Well-Being Day  
 
Curriculum 

 
Through Learning for Life and Work, Personal Development, and GCSE Health & Social 

Care, pupils learn about different forms of abuse and neglect and services they may 
access for support and advice. Pupils also discuss emotional health and well-being as 
part of their Personal Development programme in Learning for Life and Work – how to 

notice the signs of poor emotional health and the strategies available to young people 
who are dealing with mental health issues.  

 
Mrs R Bradley coordinates and oversees the Personal Development programme. The 
Personal Development Curriculum aims encourages pupils to become personally, 

emotionally, socially and physically effective, and to lead healthy, safe and fulfilled 
lives. It also encourages them to become confident, independent and responsible 
citizens, making informed and responsible choices and decisions throughout their 

lives. 
 

In September 2021, a Personal Development review was carried out by Mrs Bradley 
and Mrs Derby, and the completed re-mapping is included at the end of this report. 
 

Communication of Child Protection procedures/activity to staff and parents/carers  

 A letter drawn up regarding Photographs/Video Recordings of children in 

keeping with good practice pertaining to the School’s Child Protection Policy 

continues to be used. A record of this is retained and available to staff on Staff 

Drive.  

 In September 2021, we began taking part in a pilot project ‘Operation 

Encompass’.  This is a partnership between Police and Schools aimed at 

supporting children who are impacted by domestic violence. Mrs R Bradley and 

Mrs S Convill have both completed the online training modules for this 

(September 2021). 

 Whole School PD Audit completed (Term 1 – 2021/22) see attached.  

 A pupil friendly CP information leaflet was added to the school website in 

November 2021, detailing when they should seek support and how they would 

do this. 

 CEOP button added to school website to report potential/suspected CSE.  

 Covid-19 Child Protection policy distributed to all staff/amended, when 

appropriate – March 2020.  

 A letter highlighting the law in relation to Sexting is distributed to all parents at 

the beginning of the academic year.  

 Referral forms – UNOCINI – continue to be used for all referrals pertaining to 

Child Protection and Children in Need. 

 Note of Concern used by all members of staff to record Child Protection 

disclosures. 
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 Leaflets to parents outlining Child Protection complaint procedures, School 

Child Protection Policy and letters relating to Residence Orders etc. are sent out 

on an annual basis.  

 Information relating to CSE/Distribution of inappropriate text messages 
distributed to parents/pupils.  

 
 Self-Harm information sheet & coping techniques distributed and discussed 

with key CP personnel.   

 
 Child Protection Policy available on School website, last updated June 2021 

 Annual eti safeguarding proforma distributed to all key members of Child 

Protection Team.  

 Child Protection information notice board located in Lisowen/Ravara link 
corridor to inform pupils & staff of Child Protection Procedures.  
 

 Child Protection information in School Prospectus and Year 8 Induction Booklet.   
 

 Complaint/concern procedures included in Year 8 Induction Booklet. 

 
 Staff information booklets and pupil disclosure checklist distributed in August 

2020 to all members of staff, Teaching and Non-Teaching.   
 

 Information pertaining to referring to school counselling sent each week to 

parents/carers and placed on Form Class Google Classroom during the period 
of exceptional school closure.  
 

 
Mrs R Bradley 
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Personal Development Overview – September 2021 
 
The three key areas of Personal Development are:  

 

 Self-Awareness - Exploring self-awareness allows pupils to consider the importance of self-confidence and self-esteem 

to physical and emotional/mental health throughout life. Pupils explore their sense of self and their personal morals, 

values and beliefs.  

 Personal Health - This dimension provides opportunities for pupils to understand the importance of recognising and 

managing the factors that may influence their physical and emotional/mental health throughout their life. Pupils 

explore the concepts of holistic health, personal safety and influences that can have both a positive and negative 

impact on their health, including legal and illegal substances and accidents. 

 Relationships - Exploring relationships enables pupils to understand how important forming and maintaining 

relationships is to good physical and emotional/ mental health throughout life. Pupils explore relationships including 

friendships and loving, respectful relationships. They also examine ways to cope with challenging relationships and 

conflict situations, and they explore the implications of sexual maturation and early sexual activity. 
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Below is an overview of how these areas are developed across subject areas/resilience curriculum within the KS3 & KS4 curriculum -  
 

PERSONAL DEVELOPMENT JOURNEY – YEAR 8 

 

Key Area 
 

 

Year 8 

Self-Awareness 
 

History - Who am I? 
LLW - This is me  
My beliefs  

Influences  
Feeling good about myself  

Managing my work 
Music - Creative responses and imagination reflecting emotions in music 
HE - Roles and responsibilities within families. 

PE - Across all year groups, especially in HRPE and fitness modules when target setting is 
used. We encourage the pupils identify strengths and weaknesses. Building self-worth, 
self-esteem and improving decision making 

RE - Creation and Self Image Unit  
English – Personal Writing Tasks  

Resilience Curriculum - 
Induction Programme  
Internet Safety  

Mental Health Awareness Day/Action Mental Health  
School Counselling 
Good manners matter  

Made for More – Self Worth Recognition  
Examination Preparation Programme coordinated by Mrs L Jackson  

 

Relationships  

 

LLW - My friends  

Getting on with people  
Difficult situations  
Sorting out problems  

Boyfriends & Girlfriends  



32 

 

HE - The Family – different types of families and the roles and responsibilities that 
individuals have within them. 

PE – Across all Year Groups - especially in team games. 
Communication and working others Is vitally important. Making the correct decisions that 
impact others. 

English – The theme of relationships is explored through novel reading and discussions 
about character development  
 

Resilience Curriculum -  
Induction Programme 

Internet Safety  
Good manners matter  
Mental Health Awareness Day/Action Mental Health  

School Counselling 
Anti-Bullying Workshops  

Personal Health  
 

History - Symptoms & Treatments of the Black Death/comparisons with modern 
epidemics  
LLW - Health matters 

How to be healthy  
Growing and changing  

Substance abuse 
Staying safe  
HE - Aliens in our food – preparing, cooking and serving food safely. 

Diet and Health – Eat well guide. 
The importance of breakfast. 
Technology & Design – Personal safety in the Technology Room 

PE - Across all year groups. Use of terminology, such as HR and RR. Discussion of diet 
and exercise benefits. 

ICT - During each academic year, all pupils’ complete tasks, class discussions, etc. (age 
appropriate) on e-safety and how they conduct themselves online, both in school and 
through the use of social media apps. This allows them to learn the dangers of fake 

accounts, mis-representation, scams, etc. and what they should do if they come across 
this or if they feel unsafe at any time – including the use of the CEOP button on most 

websites/apps and on the SHS website. 
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Resilience Curriculum -  
Internet Safety  

Road Safety  
Fire Safety  
Mental Health Awareness Day/Action Mental Health  

School Counselling 
Smashed – Alcohol Awareness  
 

 
PERSONAL DEVELOPMENT JOURNEY – YEAR 9 

 

 

Key Area 
 

 

Year 9 

Self-Awareness 
 

History - The Ulster Plantation 
LLW - Personal responsibility  
Knowing right and wrong  

Pressures and influences  
Targets and goals  

Coping with school  
Music - Personal response to Music 
HE - Life is a rollercoaster – strategies for coping with a range of family situations. 

Adolescence – physical, intellectual, emotional and social needs. 
PE - Across all year groups, especially in HRPE and fitness modules when target setting is 
used. We encourage the pupils identify strengths and weaknesses. Building self-worth, 

self-esteem & improving decision making. 
English – Personal Writing Tasks  

Resilience Curriculum -  
Induction Programme 
Internet Safety  

School Counselling  
Mental Health Awareness Training (6-week programme coordinated by Head of Pastoral 

Care) 
Anti-Bullying Workshops  
Made for More Examination Preparation Programme coordinated by Mrs L Jackson 
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Relationships  

 

LLW - Peer Group problems  

Difficulties in the family life 
Getting on with other people  
Dating relationships  

HE - Life is a rollercoaster – strategies for coping with a range of family situations. 
PE - Across all year groups, especially in team games. 

Communication and working others Is vitally important. Making the correct decisions that 
impact others. 
English – The theme of relationships is explored through novel reading and discussions 

about character development  
 

Resilience Curriculum -  
Induction Programme 
Internet Safety  

School Counselling  
Mental Health Awareness Training (6-week programme coordinated by Head of Pastoral 
Care) 

Anti-Bullying Workshops  
 

Personal Health  
  

Science - Unit of work: Organ Systems 
This incorporates diet, food, deficiency diseases, smoking 

LLW - Aspects of health  
Body matters 
Moods and emotions  

Addiction  
Illegal drugs 
Coping in an emergency 

Safe at all times  
Music - Clean safe working practices 

HE - Adolescence – nutritional needs. 
ICT - During each academic year, all pupils’ complete tasks, class discussions, etc. (age 
appropriate) on e-safety and how they conduct themselves online, both in school and 

through the use of social media apps. This allows them to learn the dangers of fake 
accounts, mis-representation, scams, etc. and what they should do if they come across 



35 

 

this or if they feel unsafe at any time – including the use of the CEOP button on most 
websites/apps and on the SHS website. 

Resilience Curriculum -  
Fire Safety  
Internet Safety  

School Counselling  
Mental Health Awareness Training (6-week programme coordinated by Head of Pastoral 
Care) 

Anti-Bullying Workshops  
Dead Cool – Smoking Awareness Programme  

Smashed – Alcohol Awareness  

 

PERSONAL DEVELOPMENT JOURNEY – YEAR 10 
 

 

Key Area 
 

 

Year 10 

Self-Awareness 
 

LLW - Beliefs and values  
Coping with pressure  

Personal strengths & weaknesses  
Body image  
Ambition for life and work  

HE - Home Alone – setting up home for the first time. 
Shopping with ethics – how to be an ethical consumer 
PE - Across all year groups, especially in HRPE and fitness modules when target setting is 

used. We encourage the pupils identify strengths and weaknesses. Building self-worth and 
self-esteem. Improving decision making. 

English – Personal Writing Tasks  
Resilience Curriculum -  
Induction Programme 

School Counselling  
Internet Safety  

Love for Life – Icebergs & Babies  
Anti-Bullying Workshops  
Mental Health Awareness Day/Week activities  
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Chelsea’s Choice – CSE (Bi-annually) 
Made for More  

Amazing Brains  
 

Relationships  

 

LLW - Across all year groups, especially in HRPE and fitness modules when target setting 

is used. We encourage the pupils identify strengths and weaknesses. Building self-worth 
and self-esteem. Improving decision making. 

HE - Parent power – role of parents. 
PE - Across all year groups, especially in team games. Communication and working others 
is vitally important. Making the correct decisions that impact others. 

English – The theme of relationships is explored through novel reading and discussions 
about character development  

 
Resilience Curriculum -  
Induction Programme 

School Counselling  
Internet Safety  
Love for Life – Icebergs & Babies  

Anti-Bullying Workshops  
Mental Health Awareness Day/Week activities  

Chelsea’s Choice – CSE (Bi-annually) 
Made for More  
 

Personal Health  
 

LLW - Health and the whole person  
Influences on health – exercise and diet  

The effects of substance abuse  
Coping with adolescence  
Looking after yourself  

HE - Fast food and special diets – nutritional content of fast foods and priority health 
issues. 

PE - Across all year groups. Use of terminology, such as HR and RR. Discussion of diet 
and exercise benefits. 
ICT - During each academic year, all pupils’ complete tasks, class discussions, etc. (age 

appropriate) on e-safety and how they conduct themselves online, both in school and 
through the use of social media apps. This allows them to learn the dangers of fake 
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accounts, mis-representation, scams, etc. and what they should do if they come across 
this or if they feel unsafe at any time – including the use of the CEOP button on most 

websites/apps and on the SHS website. 
 
Resilience Curriculum -  

Fire Safety  
Teenage Cancer Trust – Looking after our bodies  
School Counselling  

Internet Safety  
Love for Life – Icebergs & Babies  

Anti-Bullying Workshops  
Mental Health Awareness Day/Week activities  
Chelsea’s Choice – CSE (Bi-annually) 

 

 

PERSONAL DEVELOPMENT JOURNEY – ENTITLEMENT FRAMEWORK  
 

 
Key Area 

 

 
GCSE 

Self-Awareness 
 

Science - Topic: Reproduction - This incorporates IVF, contraception Topic: Food and 
energy 

French - In every unit at GCSE level, some form of personal expression and forming 
personal opinions is explored. The purpose of the oral and the writing components of the 
exam are to explore the personal beliefs and opinions of the pupils 

LLW - Identifying personal strengths and weaknesses  
Setting targets and working towards goals  

The ability to withstand external pressures that jeopardize health and well-being, future 
career prospects, family and other close relationships  
PE - Across all year groups, especially in HRPE and fitness modules when target setting is 

used. We encourage the pupils identify strengths and weaknesses. Building self-worth and 
self-esteem. Improving decision making. 

RE - Pupils will recognise their own opinions on a range of moral issues  
Health & Social Care – Self-concept & Growth & Development in six life stages 
MVRUS - Speeding 
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Using roads safely 
Seatbelts 

English – Personal Writing Tasks  
 
Resilience Curriculum -  

Induction Programme 
School Counselling  
Internet Safety Training  

Mental Health Awareness Day/Week Training  
Year 11 (3-week Mental Health Awareness Training – coordinated by the Head of Pastoral 

Care) 
Anti-Bullying Workshops  
Chelsea’s Choice – CSE (Bi-annually) 

Bouncing Back – Action for Children  
Mood matters  
Bloom Programme  

PIPS – Suicide Awareness Programme (Year 12 only upon parental consent)  
After school revision support/Examination preparation support  

 

Relationships  

 

French - Year 11 Unit 1: Myself, My Family, My Friends 

We explore how we get on with family members and reasons for this, what makes a good 
friend and future relationship choices, such as marriage, civil partnership, having 
children, divorce  

LLW - The positive factors that contribute to the development and maintenance of healthy 
relationships in families, amongst peer group and in a sexual relationship, for example 
commitment, mutual respect and willingness to accept responsibility for actions   

Understanding the roles and responsibilities of parents  
PE - Across all year groups, especially in team games. 

Communication and working others Is vitally important. Making the correct decisions that 
impact others. 
RE - Sexual relationships – pre martial sex, celibacy and homosexual relationships.  

Marriage & Divorce – OCN  
Health & Social Care - Types of relationships  

Importance of healthy relationships  
Domestic violence  



39 

 

Abuse  
Bullying 

English – The theme of relationships is explored through novel reading and discussions 
about character development  
 

Resilience Curriculum -  
Induction Programme 
School Counselling  

Internet Safety Training  
Mental Health Awareness Day/Week Training  

Year 11 (3-week Mental Health Awareness Training – coordinated by the Head of Pastoral 
Care) 
Anti-Bullying Workshops  

Chelsea’s Choice – CSE (Bi-annually) 
PIPS – Suicide Awareness Programme (Year 12 only upon parental consent)  
 

Personal Health  
 

French - Year 11 Unit 6: Health and Lifestyle. 
We explore Food and healthy eating, fitness and giving advice, drugs, smoking and 

alcohol, managing stress and visits to the Doctor.  
LLW - The contribution of diet, exercise and attitude to health and well-being 

The risks associated with alcohol, cigarette and substance abuse and other unhealthy 
lifestyles  
GCSE PE - Detailed information on the body systems, diet, exercise, target setting, sleep, 

mental, drugs and alcohol. Across all year groups. Use of terminology, such as HR and RR. 
Discussion of diet and exercise benefits. 
RE - Addiction Unit –  

Types of addictions and effects of them  
Addiction services in NI and types of support 

Health & Social Care - Factors affecting health and well-being – 
Physical activity  
Diet  

Smoking  
Alcohol abuse  

Illegal Drug Misuse  
Environmental factors  
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Chronic illness 
Socio-economic factors 

MVRUS - Drink driving 
Drugs 
Tiredness 

Mental health 
OCN ICT - During each academic year, all pupils’ complete tasks, class discussions, etc. 
(age appropriate) on e-safety and how they conduct themselves online, both in school and 

through the use of social media apps. This allows them to learn the dangers of fake 
accounts, mis-representation, scams, etc. and what they should do if they come across 

this or if they feel unsafe at any time – including the use of the CEOP button on most 
websites/apps and on the SHS website. 
 

Resilience Curriculum -  
Fire Safety  
Smoking Awareness Assembly  

Year 12 – Well-Being Sessions – alcohol, smoking, illegal drugs & giving consent  
School Counselling  

Internet Safety Training  
Mental Health Awareness Day/Week Training  
Year 11 (3-week Mental Health Awareness Training – coordinated by the Head of Pastoral 

Care) 
Anti-Bullying Workshops  

PIPS – Suicide Awareness Programme (Year 12 only upon parental consent)  
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Academic Year 2020/2021 
 

The targets for 2020/2021 were set by Mr S Chisholm, with Miss M Kirk appointed as the E-
Learning Team Leader in November 2020. There were five strands to the E-Learning team 

targets for the academic year 2020/2021; health and safety (returning after the first national 
lock-down), well-being of pupils and staff, learning and teaching, communication, and finally, 
access and delivery. 

 
HEALTH AND SAFETY 

To mitigate the spread of Covid-19 within the school, and to ensure the safety of all members 
of our community while in the school buildings. 
 

 No use of ICT suites currently.  Investigate possibility of scheduling use, to minimise 

risk, particularly for Senior School. 

 Class sets of iPads are sanitised by Mr Cully between each class. 

 Increased provision of iPads in school. 

 

With an ever-increasing reliance and usage of ICT equipment for the delivery and learning 
within each subject, especially at Key Stage Four, it was a particularly difficult situation 
when pupils could not avail of our ICT suites. Mr Cully endeavoured to ensure that Key Stage 

Four classes would have access to ipads when needed, by implementing a very efficient iPad 
booking system. Mr Cully also incorporated time into this for the sanitation of the iPads 
between pupils.  

 
Many thanks to Mr Cully for implementing this strategy and allowing pupils to access ICT 

equipment safely and on as regular a basis as possible.  
 
WELL-BEING  

To ensure both pupils and members of staff are fully supported in the re-engagement with 
face-to-face learning and in home learning activities.  

 Further user guides to be created and shared with pupils/staff/parents on the use of 

Google Classroom and other remote learning resources. 

 Training for staff in the use Google Drive, Kahoot, Meet, etc. 

Throughout the academic year, several user guides were created to assist pupils and staff in 
the effective use of Google Classroom. In addition, staff attended training on how best to 
deliver live lessons using Google Meet, etc. Mr Carter & Mr McCracken delivered this training.  

 
LEARNING AND TEACHING  

To restore learning for all pupils at Key Stage Three and Key Stage Four, and to re-engage 
students across subjects 

 No ICT timetabled – pupils will gain ICT skills through other subjects. 

 All subjects to be prepared for remote learning. 

During this academic year, pupils did not receive specialised ICT lessons, due to Covid-19 
restrictions. Pupils had the opportunity to develop some ICT skills through other subjects 

and developed their ability to effectively communicate with staff online.  
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The E-Learning Team offered assistance to other departments on how to prepare material for 
remote learning, several staff were very appreciative of this individualised support. 

  
COMMUNICATION  

To ensure all communication within the school community is clear, transparent and effective.  
 

 Ensure all parents have been added to Google Classroom and are receiving email 

updates. 

Mr Cully linked all student Google Classroom accounts to their parents’/carers’ email 
addresses. This enabled parents/carers to receive regular updates on their child’s work, 
allowing them to be fully involved in their child’s learning during periods of remote learning.  

 
Unfortunately, not all parents/carers availed of this option and this information was passed 
to Mr Carter, Remote Learning Co-ordinator. 

 
ACCESS AND DELIVERY  

To ensure both pupils and members of staff have access to all technology necessary to 
implement action plans for current academic year. 
 

 Survey staff/ pupils/parents on current access to ICT resources.  

 Develop FAQ document to troubleshoot common issues.  

Survey of staff and pupils was completed. A small number of staff were given laptops to 

facilitate the delivery of live lessons and setting of work during periods of remote learning. In 
addition, some pupils with limited ICT access were given iPads to complete their work at 
home.  

 

Academic year 2021/2022 
 

For the academic year 2021/2022, the E-Learning Team targets were based on the learning, 
teaching and well-being of pupils.  
 

LEARNING AND TEACHING:  
To continue to restore learning for all pupils at Key Stage Three and Key Stage Four, and to 
ensure children are fully engaged across subjects both in the classroom and in home study. 

 

 The creation of Year 9 ICT tasks, using a cross curricular approach. 

Following the creation of ICT tasks by each department during the two periods of national 
lock-down, all departments have been asked to further develop these tasks and deliver them 

to the Year 9 cohort during this academic year. This will be reviewed at the end of the 
academic year, with the intention to make these tasks as meaningful and beneficial to the 
pupils. Looking forward to the 2022/2023 academic year, it is planned to extend the 

development and delivery of ICT tasks to all Key Stage Three courses. 
 

 Introduction of Google Classroom to Year 8 & New Pupils. 

 Sharing of Google Classroom Codes. 
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During September, there were a number of resources produced and delivered in a stand-
alone Key Stage Three ICT lesson on Google Classroom, including the purpose, how to submit 

work and all pupils were given time to join their respective subject classrooms. All members 
of staff were appreciative of this, as this enabled the quick and effective setup and use of 

Google Classroom this year.  
 
WELL-BEING:  

To ensure pupils remain fully supported and nurtured in all aspects of their school life, 
taking account of their physical, mental and emotional health and well-being. 
 

 Introduction of E-Safety Week (Monday 7th – Friday 11th February 2022) 

E-Safety Week was planned to be delivered in school during the week from Monday 7th to 

Friday 11th February, however, the pupils returned to a period of remote learning on 
Wednesday 9th to Friday 11th due to an increase in Covid-19 cases within the school 

community. The e-safety resources were quickly adapted and delivered via Google Classroom 
and Google Meet (whenever possible). 
 

Overview of the tasks planned to be delivered in school: 
 
Junior School classes: 

 

 All pupils would take part in a ‘workshop’ style ICT lesson, to develop a better 

understanding of e-safety and how to stay safe online. These tasks were tailored to 

best suit the age and ability of each class.   

 Pupils in Year 8 & 9, would work in groups to design a game, this would be a 

competition within these year groups.  

 Pupils would participate in a whole school competition, this would be a quiz based 

task to be completed during Form Time.  

 
Senior School pupils: 

 

 Senior School ICT classes would develop an e-safety assembly video as part of their 

OCN IT Applications course – this will be shown as part of an e-safety assembly. 

 Pupils would participate in a whole school competition, this would be a quiz based 

task to be completed during Form Time.  

 
Whole School 

 Whole school assembly on e-safety, would introduce the week to the entire school 

community on Monday 7th February 2022.  

 

Miss M Kirk 
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There are three main sources of income: 
 

A  Education Authority funding.   B  School Fund.   C  PTA contributions. 
 
A Education Authority Funding 

 This expenditure was made up of two parts: 
 

(i)   A formula costing which was the school's delegated budget as detailed below over 
the three year period from 2019:   
2019 – 2020 £1,648,873 

2020 – 2021 £1,723,825 
2021 – 2022 £1,828,928 

This was used directly by the Board of Governors to run the school.  It was used 
to pay salaries of teaching and non-teaching staff, maintenance and running costs 
of buildings and grounds and to purchase resources for learning, furniture and 

equipment. 
 

(ii)  A non-formula costing of items paid for directly by the Education Authority - 

South Eastern.  These items included central maintenance, rates, education 
reform initiatives and some substitute teacher costs.   

 
B School Fund 

The School Fund is made up of profits from the school shop and voluntary 

contributions by the parents/carers of pupils at the beginning of each school year.  
Pupil contributions have amounted to the following: 

2019 – 2020 £5,930 
2020 – 2021 £5,150 
2021 – 2022 £6,930 

 
 The main purpose of this fund is for financing of extra-curricular pupil activities.  It 

also covers the running cost of the school's minibus, as detailed below: 

 2019 – 2020 £316 
 2020 – 2021 £0 

 2021 – 2022 £2153.73 
 The minibus allows pupils to be taken to sporting events, Duke of Edinburgh's Award 

expeditions and a range of educational visits. 

 
C PTA Account 
 The PTA Account at the end of May 2022 was £5,960.34. 

 
In a time of great financial uncertainty in education, Saintfield High School continue to 

provide high quality learning and teaching experiences within increasingly challenging 
circumstances. 
 

Mrs B Fletcher 
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Introduction 

 
The world in which our young people are growing up in can be challenging.  Over the last 

two years pupils have been subjected to a world pandemic and all of the associated 
impediments, but furthermore on a daily basis, they are surrounded, especially through 
social media, with images and strap lines which can have a devastating impact upon their 

emotional and mental wellbeing.  
 
The education sector holds the privileged position of having daily contact with each 

generation.  However, during the academic year 2020-2021 there were periods of time when 
pupils did not have access, to the fullest extent, to all the pastoral provisions found within 

their education settings.  As a result of Covid-19, and the associated school closures, pupils 
had limited access to the School Counsellor, Form Tutor sessions, Heads of Year seminars 
and the Resilience Curriculum, to name but a few.  Furthermore, Looked After Children and 

those with Social Services involvement have experienced restricted face to face engagement 
with their professional support network. 

 
Within this school community, and particularly during the last two academic years, we have 
sought to establish a ‘Recovery Curriculum’ to address pupils’ needs and provide the 

necessary support and guidance to assist them through a pandemic, as well as equip them 
with the coping mechanisms needed to manage, in a positive manner, the aftermath of Covid-
19. 

 
It is the firm belief of every member of staff at Saintfield High School that all children, 

irrelevant of creed, colour or religion should be given the opportunity to thrive within their 
school community.  It is with this mind-set that the Pupil Well-being Team, alongside all 
staff, has worked tirelessly during the most unprecedented of times to provide the highest 

quality pastoral provision to every boy and girl within Saintfield High School. 
 
 

Academic Year - 2020-2021 
Pastoral Audit (August/September 2020) 

 
In an effort to ensure the pastoral provision within the school was relevant and would meet 
the needs of the pupils returning to our care, the Pupil Well-being Team considered the 

findings of a whole school audit completed by all pupils, staff and parents/carers.  All 
stakeholders were empowered to direct and advise, according to their personal judgement, 

what they believed should be the particular pastoral focus in the coming months.  It is 
interesting to note the following: 
 

 An incredible 94% of those surveyed stated that they strongly agreed (29%), agreed 

(48%) or made no specific preference (17%) to feeling safe regarding a return to school.  

In contrast, only 1% of the overall cohort indicated that they would not feel safe 

returning to school.  This overwhelming majority was a testament to the robust 

commitment, from the Principal and the Board of Governors, to ensuring the mitigation 

of risk at every opportunity; 
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 It was also encouraging to note that over half of the children (56%) stated that they felt 

‘happy’ about returning to school (strongly agree/agree). A further 30% chose no 

particular allegiance, selecting the classification ‘neither agree or disagree’.  Only 2% 

of the general cohort stated that they ‘strongly disagreed’ with this statement; 

 When asked if pupils felt confident returning to school, 68% of pupils strongly agreed 

or agreed that they felt confident to return to school. When pupils feel content about 

all that lies ahead in an academic year, we should build upon this solid foundation.  

At this time of uncertainty, it was crucial that pupils had high levels of self-belief, 

confidence and personal assurance; 

 Friendship groups are key to young people.  Feedback from this questionnaire clearly 

showed that pupils valued their friendships and held such relations in high esteem.  

81% of pupils stated that they strongly agreed or agreed to feeling confident regarding 

socialising with their peers in school.  A further 14% selected neither agree or disagree.  

In contrast, 2% of pupils selected strongly disagree and so did not feel confident to 

socialise with their peers within the school setting.  Information is key to moving 

forward;  

 When asked if pupils were looking forward to seeing their friends again, as expected, 

pupil response to this question was overwhelmingly positive. 65% selected the strongly 

agree category, whilst 24% choose agree and 10% selected no preference.  Just 1% of 

the cohort stated that they were not looking forward to seeing their friends again.  It is 

important to take note of this 1%.  External research reflecting upon the emotional 

and mental impact of Covid-19 on teenagers, clearly stated that many pupils will 

experience difficulty in returning to school and mixing with friendship groups again – 

this transition will require patience, understanding and the utmost empathy.   

It was crucially important that the Resilience/Recovery Curriculum implemented was 
productive, focused and specific to the needs of all pupils. The information gathered from the 

whole school audit was extremely useful indeed and was certainly utilised to inform future 
provision for the academic year 2020 - 2021. 
 

Bi-weekly Newsletter (January – March 2021) 
 

During the academic year there was a period of school closure (three months).  During this 
time all parents and carers were sent a bi-weekly emails.  This was a platform to signpost 
available external support agencies, as well as outline all of the pastoral provisions that were 

in place in school, if even from a distance.  Some of the features included: 

 Virtual Assemblies – each week pupils were invited to view a virtual assembly led by 

a member of staff.  Different themes and topics were presented.  Virtual assemblies 

sought to maintain links with pupils and parents/carers as well as encourage and 

motivate pupils to practice self-care;  

 A special pupil support email was established for pupils to use, if they felt it 

necessary.  Emails were picked up by members of the Pupil Well-being Team, Monday 

– Friday and a necessary and appropriate response put in place; 

 Pastoral Google Classroom/Weekly Challenge – this forum was used to provide 

helpful sources of support and guidance for pupils.  Weekly departmental challenges 

were posted for pupils to participate in.  Great fun was had by all! 
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 Action for Children – Pupils were encouraged to engage with the programme ‘Can’t 

Talk, Write: helping young people to express how they feel’ – this resource encouraged 

children to express their feelings in the written form;   

 School Counselling – the bi-weekly pastoral email was a helpful forum to promote the 

work of the School Counsellor during school closure; 

 Tips for Self-Care – pupils were reminded of the importance of taking care of oneself 

during the most unprecedented of times – helpful tips and hints were provided.   

 

Return to School’ Questionnaire (March 2021) 
 

A ‘Return to School’ questionnaire in March 2021 was undertaken by all pupils. The feedback 

from key stakeholders was utilised to ascertain what the core focus of the Pupil Well-being 
Programme should be immediately after a three-month school closure.  For the 
Resilience/Recovery Curriculum to be most effective, it was crucial from the outset that 

topics and areas covered met the needs of the pupils, otherwise all efforts would simply be 
in vain. It was very interesting to note the following: 

 The vast majority of pupils were keen, happy and excited to be back at school.  Many 

pupils commented on missing their peers, yearning for the opportunity to talk to their 

friends face to face and ‘catch up’ on all that had occurred. As a result, it was felt to 

be of paramount importance that pupils were given the opportunity to be together with 

their class and provided with intentional opportunities for peer interaction. In response 

to this request the Leadership Team put in place the following provisions: 

 
 Extended break and lunch time;  

 ‘Reconnect’ programme for all pupils; 
 Personal/Form Class ‘Return to School’ brainstorm session completed by all 

pupils; 

 Pupil well-being sessions. 
 

 Many of the pupils referred to being pleased at the prospect of leaving behind remote 
learning.  Pupils sited the importance of being in the ‘same room’ as their teacher and 

having the opportunity to ask questions.  Interestingly, out of all responses, only one 
pupil said that they would prefer to be ‘doing online learning’ – the rest of the pupils 
expressed delight and gladness at being taught face to face. It was lovely to note that 

many of the pupils were pleased and excited to be back with their teachers and wished 
to embrace the teaching and instruction that in the past had been very much taken 

for granted.  

 When asked about returning to school some of the pupils referred to feeling ‘anxious’, 
‘scared’ and ‘nervous’.  It was of paramount importance that as a staff, both teaching 
and non-teaching, we acknowledged just how unnerving the past few months had been 
for many children. The allocated pupil well-being sessions were an opportune time to 

reassure and comfort the pupils throughout the first few weeks of returning to school.  

 One of the main challenges presented by the pupils was the importance of getting 
caught up on work missed – this was articulated across all year groups.  Forthcoming 
examinations and assessments were specifically mentioned as a challenge.  In 
response to the highlighted concerns, particularly from Year 12 pupils, the Careers 

Department provided enhanced support and guidance to pupils in Year 12 who had 
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significant and life changing decisions to make and revision skills and techniques were 
set as a priority for all pupils. 

 When the pupils were asked what support they felt they needed in order to successfully 
transition back to school – it was very interesting to note that the majority of pupils 

commented that they did not need any additional provision, there was a sense that 
pupils simply wanted the time and space to settle back to school. It was important that 

we as a staff took this onboard – many of the pupils simply yearned to resume to some 
form of normality, to return to the manner of school that had been so distant from 
them for the past two years.  As a result, it was important that staff and school, to 

some extent, adopted a ‘business as usual policy’ – to provide the stability and 
continuity that so many of the pupils had been seeking for over the past number of 
months.  

 
Some of the suggestions made in response to this question included: 

 
 “Go easy on me for a few days and then I will be used to school again”; 
 “Just make it seem good to be here”; 

 “Teacher recap some work we did over the lockdown term.” 
 

It was important from this feedback that staff went gently with pupils, that they allowed 
them time and space to settle back to school and return to the routines and procedures 
of the school day, otherwise there may well have been a climate of pupils feeling 

overwhelmed. 
 

In conclusion, pupils provided helpful guidance regarding how they wished their return to 

school to be and the Pupil Well-being Team listened.  It was clear that many were delighted 
to be back to school and be in a familiar environment with friends that they held so dear.  

Many simply wanted to be allowed to return to some form of normality.  Of course, to facilitate 
this ‘normality’ was crucial, yet equally important was the need to acknowledge that our 
pupils had been, and continue to be, through so much. This had to be acknowledged when 

placing expectations upon them.   
 

In summary, this questionnaire highlighted, once again, that every child is different and 
experienced and responded to this world pandemic in a unique way. 

 

Engage Programme – May 2021 
 

The Engage Programme sought to facilitate and support children who had been emotionally 

or mentally impacted (adversely) as a result of Covid-19 or other life circumstances, many of 
which were beyond their control. 

 
Through the Engage Programme we sought to provide relevant, practical support and 
guidance which promoted and equipped pupils with the ability to be resilient and employ 

lifelong coping skills to navigate the trials and difficulties that a world pandemic presented.  
Ultimately, we sought to ensure that all children, irrelevant of their circumstances, felt 
happy, safe and content within the school community.  

 
A member of the Pupil Well-being Team, Mrs Cullen, delivered the support sessions to all 

children.  This was an opportunity to work alongside pupils in a smaller group setting 
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focusing upon specific concerns, as articulated by the pupils, particularly relating to their 
school experience.  The Engage Programme was a very special time for the forty pupils who 

participated and for the teacher who delivered each session.  It was an opportunity to take 
‘time out’ – time away from all of the hurdles that a world pandemic can present to our young 

people.   
 
Pupils considered themes including self-worth, friendship, conflict, how to manage 

challenging situations, exam stress and considered examination techniques and revisions 
skills.  Elizabeth Edwards once stated,  
 

“Resilience is accepting your new reality, even if it’s less good than the one you had before. 
You can fight it, you can do nothing but scream about what you’ve lost, or you can accept 

that and try to put together something that’s good.” 
Through this programme Saintfield High School sought to encourage and equip pupils to 
‘put together something that’s good’ even in the most challenging and unparalleled of 

times. 
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Enrichment Programme – June 2021 
 

For the first time, pupils embarked upon an Enrichment Programme, following the 
completion of final assessments for their Key Stage Four studies.  This was in response to 

an acute awareness that this year group had studied and completed their GCSE 
examinations during the most unprecedented of times.  

 

The Programme included a variety of sporting activities, cooking, carpentry, horticulture, 
personal development, computer programming, art and design, and local and global politics.  
The main objectives were to promote the skills needed for everyday life, while also giving 

pupils the opportunity to find out more about their interests and passions.   
 

It was very much the aspiration of the school that our students’ social, moral, spiritual and 
cultural strengths would be enhanced through the programme and so would allow them to 
succeed in education, work and society. Pupils thoroughly enjoyed this programme and 

parents and carers commended the opportunities that had been presented. 
 

Bloom Project - May/June 2021 
 
Year 11 pupils undertook a six weekly “Bloom Programme”, delivered to each Form Class in 

their Form Room via Zoom.  The following topics were considered: 
 Session 1 ~ Resilience;  
 Session 2 ~ Exam Stress;   

 Session 3 ~ Making Decisions about the Future;  
 Session 4 ~ Managing Studies;   

 Session 5 ~ Social Pressures;   
 Session 6 ~ Friendships.  

 

Pupils reported that the programme assisted them with the ability and coping mechanisms 
to manage, in an effective and positive manner, the inevitable challenges of life. 

 

Academic Year 2021-2022 
Introduction of a collaborative Adventure Therapy Programme for selected pupils 

 
The fully funded Programme was delivered collaboratively between the South Eastern Health 
& Social Care Trust and the local GP Surgery in Saintfield and promoted emotional health 

and wellbeing.  The Programme focused upon purposeful outdoor activities and/or outdoor 
therapy.  Group and adventure-based experiences such as hiking, kayaking, archery, 

survival skills, climbing wall were just a few of the activities experienced.  The Adventure 
Programme sought to: 
 

 Improve pupils’ emotional well-being, resilience and self-esteem; 

 Help with physical benefits, such as lowering blood pressure, improving sleep and 
improve fitness; 

 Provide social benefits, including the development of trust, empathy and 
communication skills. 

 

One pupil, who has in recent months experienced devastating news, commented that when 
they were part of the programme they ‘felt free’ – such a comment is absolute affirmation 
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pertaining to the benefits of such collaboration for our young people.  The Pupil Well-being 
Team hope this will be a partnership that can continue.  

 
Pupil Mentoring – January – June 2021-2022 

 
Peer mentoring was introduced in response to pupils who presented a ‘below satisfaction’ in 

four or more areas of the pastoral survey entitled ‘PASS’. Furthermore, this approach was 

also adopted based upon the success of the Engage Programme, and the evident benefits of 

working with pupils within the small group setting.  Areas addressed included:  

1. Feelings about school; 

2. Perceived learning capability; 
3. Self-regard as a learner; 
4. Preparedness for learning; 

5. Attitudes to teachers; 
6. General work ethic; 

7. Confidence in learning; 
8. Attitudes to attendance; 
9. Response to curriculum demands. 

 
Pupils were given the opportunity to participate in a four-week programme to discuss their 
feelings, emotions, and concerns.  Issues of self-belief, confidence, learning styles and coping 

strategies were also discussed. 
 

Pupils responded positively and Saintfield High School is indebted to Moneyreagh 
Community Church who have so graciously given of their time and expertise to deliver this 
mentoring programme.  Results of value added can be seen in the Pupil Well-being Folder. 

 
Pupil Well-being Days – (October 2021, April 2022 and June 2022) 

 

A Pupil Well-being Programme was piloted to all pupils in school during the academic year 
2021-2022, offering a range of exciting interactive and engaging activities.  It was the 
aspiration of the Pupil Well-being Team that each Year Group once per term would be in 

receipt of a Pupil Well-being Day.   
 
The first well-being programme was developed to coincide with Anti-Bullying Week (18th – 

22nd October 2021), the theme was ‘One Kind Word’.  Year 12 Anti-bullying Champions 
delivered a workshop to all pupils in the school.  Pupils were given the opportunity to take 

part in two activities, alongside the anti-bullying workshop, including nail therapy, pizza 
making, sport or a photography workshop.   
 

Pupil Well-being Day 2 (5th and 6th April), took place prior to examinations.  In the lead up 
to exams, pupils can be become somewhat apprehensive, such feelings were affirmed by 

pupils through questionnaire responses.  Pupils took part in a study skills seminar (followed 
by doughnuts for all!) led by Heads of School. This was an opportunity to discuss exam 
techniques, revision skills, types of learning and plan a personal revision timetable for the 

forthcoming exams. 
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Pupil Well-being Day 3 will take place in the final three days of term (27th, 28th and 29th 
June).  Pupils will participate in a range of activities including kayaking, Fun Run, cookery 

and nail art to name but a few.  It is hoped that all involved will thoroughly enjoy this and it 
that it will be a very positive way to conclude the academic year 2021-2022.  

 
Feedback (see Pupil Well-being Monitoring and Evaluation Folder) suggests the pupil well-
being days are an invaluable platform for our boys and girls to learn new skills, develop their 

resilience, confidence and independence. 
 

Resilience/Recovery Curriculum 

 
Feedback from all key stakeholders was analysed and the results utilised to form the 

foundation for the Resilience/Recovery Curriculum 2020-2021 and 2021-2022.  Hence, the 
pastoral provision within the school was a direct response to the needs and desires of the 
staff, pupils and parents/carers, as articulated by them.  The pastoral provision/Resilience 

Curriculum has been mapped out across the entire school to ensure that provision is 
adequate, thorough and child centred, but not repetitive.   

 
In an effort to ensure partnership and collaboration between home and school, all 
parents/carers were provided with a copy of the Resilience Curriculum. Furthermore, it is 

available on the school website.  Copies of the programme can also be found in every 
classroom, displayed on the pastoral noticeboards.  The promotion/display of the Resilience 
Curriculum ensures that pupils are fully informed regarding their pastoral pathway and are 

entirely aware of the pastoral focus for each year during their educational journey at 
Saintfield High School. 

 
Delivery of a Mental Health Programme for Years 9 and 11 – 2021-2022 

 

During Term 2, Year 9 and Year 11 pupils participated in a mental health module.  Each 
programme was age appropriate and addressed relevant and timely key events both in school 
and outside of school. Issues considered included friendships/examination stress/coping 

strategies/ tips to manage mental health, consideration of what mental illness is and the 
implications associated with mental health. 

 
In addition to the Year 9 and Year 11 Mental Health Programmes, a whole-school approach 
was adopted to Mental Health Awareness Week (October 2021), activities included: 

 

 Whole-school Assembly; 

 Senior and Junior School assemblies addressing the issue of mental health and mental 

illness; 

 ICT Department - pupils researched and created a leaflet entitled ‘The           Importance 
of Rest to Good Mental Health’; 

 Art Department - study of the work of Mark Rothko ~ this provided pupils with the 
opportunity to depict mood and emotion through art; 

 English Department -study of the poem “What If?” by Shel Silverstein considering the 
thoughts and feelings experienced through life. 
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Internet Safety Training – A Whole-school Approach 
 

On 24th March 2022, the PSNI delivered whole-school training to all pupils in the school. 
This provided an invaluable opportunity for pupils to consider the importance of staying safe 

online, as well as practical tips and advice on how to protect oneself when using social media 
platforms.    
 

On 22nd March 2022, Year 8 pupils participated in a workshop entitled ‘In the Net’ – this 
dramatized video provided by Alter Ego highlighted internet safety and how to safeguard 
oneself. 

 
In March 2022, the ICT Department delivered workshops to the whole school focusing on the 

theme of ‘Gaming’ – pupils were engaged and completed a range of activities to cement the 
learning objectives set out by the ICT Department. 
 

Student Voice and the Parent Panel 
 

The Student Voice and Parent Panel continue to provide a key voice in the direction of the 
school, particularly over the last two years.  Parent Panel meetings took place via zoom and 
continue to do so.  During the period of school closure, Student Voice meetings occurred on 

zoom and a Student Voice Google Classroom was established to share ideas and gain pupil 
perspective.  Over the last two years, pupils and parents/carers have considered key school 
issues including: 

 

 Review of Equality and Inclusion, Child Protection and Anti-bullying Policies; 

 Pastoral priorities for the school; 

 Area planning; 

 Review of Induction Programmes;  

 Implementation of Period Dignity Scheme; 

 ETI visit; 

 Health and Safety measures; 

 Review of online Parents’ Consultations; 

 E-safety; 

 Restart Programme; 

 The role of blended learning in the school; 

 School promotional materials. 

 
Utilisation of Outside Agencies 

 
The Resilience Curriculum/preventative education provided to pupils at Saintfield High 

School combines a mix of internal delivery by members of staff, as well as delivery of key 
pastoral issues from external agencies with a specialism and expertise in their field.  During 
the period of Covid-19, external agencies were not free to visit schools, due to the associated 

risks.  It has been wonderful in recent months to welcome back to school agencies which 
seek to safeguard the pupils at Saintfield High School.  Some of the training delivered has 
included: 
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27th August/3rd September 2021 – Whole School Induction programmes – Years 8 - 12 

Tuesday 14th September 2021 - training took place for all Prefects in the Assembly Hall.  

The training centred on the roles and responsibilities of a prefect and how a prefect can 

contribute to school life.  

October – December 2021 – Adventure Therapy Programme – 6-week programme – this 

involved 8 Year 9 pupils – further details can be found earlier in this document.  

Monday 17th – Friday 21st October 2021 – Whole-school approach to World Mental Health 

Week.  

13th-17th November 2021 – Anti-bullying workshops/ Pupil Well-being Week (1) and poster 

competition. Winners displayed on Pastoral Notice Board.  

Monday 6th December 2021 - Year 8 pupils visited the Translink Safety Bus. This was a 

very worthwhile experience for the pupils in educating them about the importance of Road 

Safety and appropriate behaviour on the bus. 

Monday 13th December 2021 – Year 8 – Action Mental Health Seminar entitled “What is 

Mental Health”? 

Wednesday 12th January 2022 – Suicide Prevention Programme – presented by PIPS to all 

pupils, with parental consent in Year 12. 
 
Tuesday 25th January 2022 – Love for Life  

 
February 2022– Year 11 Study Skills Seminar 

February/March 2022 – Years 9 and 11, 6-week Mental Health programme delivered in 

class.  
 

Tuesday 22nd March 2022– Year 8 ‘In the Net’ – staying safe online 
 
Tuesday 24th March 2022– PSNI Internet Training for all pupils/ staff and parents/carers. 

Tuesday 5th and Wednesday 6th April 2022 – Study Skills seminar to Years 8, 9 and 10 
 
Monday 27th, Tuesday 28th and Wednesday 29th June 2022 – Pupil Well-being Day 3 

 
Monitoring and Evaluation/Quality Assurance of Pastoral Provision 

“Quality is never an accident; it is always the result of high intention, sincere effort, 
intelligent direction and skilful execution; it represents the wise choice of many alternatives.” 

William A Foste 
 
Quality Assurance is an on-going process within the Pupil Well-being Team.  All members of 
the Team value the importance of monitoring and evaluation, and the centrality of utilising 

feedback from all stakeholders within the school in order to maintain and raise standards.  
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Throughout the year intensive and continuous review of pastoral programmes has taken 
place including: 

 ‘PASS’ Survey (September 2021 and follow up in June 2022); 

 Whole School Pastoral Audit; 

 Return to School questionnaire; 

 Safeguarding Audit; 

 Period Dignity Review; 

 Pastoral provision audit with all stakeholders; 

 Year 9 Mental Health Programme; 

 Year 11 Mental Health Programme.  
 

Analysis of feedback can be located in the Pupil Well-being Quality Assurance Folder.  

 
Conclusion 

 

In the midst of many challenges, the last two years have been a highly productive and fruitful 
year for the Pupil Well-being Team. New child centred provisions have been implemented and 

pupils have responded in a highly positive manner.  The foundations that have been laid will 
provide a solid basis for future pastoral provisions within the school.  Furthermore, all staff 
will continue to strive to provide high quality pastoral care to the children of Saintfield High 

School. Our commitment to ensuring that our children, at all times, do not simply survive, 
but rather thrive remains steady and unchanged.  
 

Mrs V Derby  
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Introduction 
 

The Religious Education department strongly reflects a core subsidiary aim of the school, 
that is, to promote the spiritual, moral, cultural and emotional development of each pupil. 

 
Religious Education is a compulsory subject and is taught throughout Key Stage Three and 
Key Stage Four. 

 
Academic year 2020/2021 and 2021/2022 
 

The past two years have once again brought many successes and achievements in the 
department. 

 

 GCSE results continue to exceed the NI average. Last year 96% of students gained an 

A*- C grade. This demonstrates how the department continues to maintain high 

standards in academic outcome, despite the disruption brought by Covid-19. 

 OCN NI Level 2 Religious Studies was embarked upon as a new qualification. It is 

followed by students who are not studying CCEA GCSE Religious Studies. We were 

delighted that 100% of students successfully gained their Level 2 Certificate or Level 2 

Award in OCN Religious Studies. 

Both CCEA GCSE Religious Studies and OCN NI Level 2 Religious Studies will continue 

to be offered at Key Stage 4 to ensure individual excellence. The RE department remains 
committed to ensuring every student achieves their personal best and is following a 

curriculum that best meets their needs and abilities. 
 
Spiritual and Holistic Provision 202/2021 and 2021/2022 

 

 Scripture Union was re-introduced in September 2021 after a break due to Covid-

19 restrictions.  This year SU was held every Tuesday at lunchtime. It was very well 

attended by students from Years 8 to 10. We welcomed speakers from Crown Jesus 

Ministries, Scripture Union Northern Ireland, Carryduff Elim, Belfast Bible College 

and Moneyreagh Community Church.  

 School assemblies were also re - introduced after a break due to Covid-19 

restrictions. Assemblies function as follows: 

Monday assembly is led by a member of staff on a wide variety of themes. 
Tuesday assembly is led by local church ministers’/ youth workers. 

On Wednesday (Junior School) and Thursday (Senior School) each form class 
presents an assembly on an appropriate and relevant theme.  

 On Friday 11th March all Year 9 pupils, as part of their study of Judaism, had the 

pleasure of visiting Belfast Synagogue. For many this was a once in a lifetime 

opportunity. Pupils enjoyed a guided tour of the synagogue and had the opportunity 

to study the many artefacts and Jewish symbols on display. Year 9 pupils had lots 

of questions to ask and there is no doubt this experience brought to life all that had 

been taught in the classroom. 
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The Religious Education department will continue to maintain links and seek to develop new 
links with local churches and Christian organisations to foster the holistic development of 

members of our school community. 
 

Miss L Henderson   
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2020/2021 

 A Student/Teacher Risk Assessment was presented to all members of staff in September 

2020 to outline hazards and control measures required for Covid-19 restrictions within 

the school. This was delivered to staff as part of the Restart, Reconnect and Recovery 

programme and included guidance on transmission of Covid-19 from person to person, 

materials to person and guidance on actions required when persons present with Covid-

19 symptoms. 

 A duty rota was presented to staff in keeping with the Restart, Reconnect and Recovery 

programme. This required a comprehensive and detailed rota as staff were required to 

supervise pupils within designated rooms in the morning, in addition to supervision 

required for separate Junior School and Senior school breaks and lunches, and after 

school, as pupils left the school building via designated exits. This rota was amended 

several times throughout the year and sometimes on a daily basis to reflect staff absences 

and the return to practical lessons. 

 Risk assessments were provided for all Senior School practical subjects when practical 

classes were permitted as Covid-19 restrictions were lifted. 

 Mr Elliott and Mrs Roy were able to avail of First Aid Training. No further training took 

place due to Covid-19 restrictions. Staff were not trained in Diabetes, Anaphylaxis or 

Epilepsy. 

 Fire Drills took place on a termly basis in accordance with EA guidelines. 

 Heart Start training was postponed due to Covid-19 restrictions. 

 Year 12 pupils took part in CPR training as part of Mr Carter’s Enrichment Programme 

in June 2021. 

 

2021/2022 

 The above Student/Teacher Risk Assessment was amended for the current Covid-19 

guidelines in October 2021 and presented to all staff.  

 As above, a comprehensive duty rota was presented to mirror the Covid-19 restrictions in 

place at the time and amended as restrictions were slowly removed throughout the year. 

The rota was amended on a daily basis throughout the year with regard to staff absences 

and new members of staff.  

 A new Automated External Defibrillator was purchased from Cardiac Services and 

training was delivered to all staff in February 2022. 

 Several Educational Visits were allowed to proceed including Duke of Edinburgh, 

Greenmount, Geography Field Trips and a Synagogue visit. EV forms were completed. 

 Fire Drills took place on a termly basis in accordance with EA guidelines. 

 Heart Start training was postponed again due to Covid-19 restrictions but should be 

returning with a new programme called ‘Call Push Rescue’. 

 

Mrs J Crowe 
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Saintfield High School has remained dedicated to supporting all pupils that attend our school 
with Special Educational Needs. There are currently seven teachers on the Special 

Educational Needs Team as well as twenty-four classroom assistants. 
 

The past two academic years have provided many challenges. During 2020/2021 there was 
a further lockdown due to the Covid-19 pandemic. This, yet again, meant that pupils were 
learning from home and staff were asked to deliver online lessons to our pupils and provide 

further support to those who were deemed vulnerable, including those on the SEN register. 
Pupils who needed extra help were provided it within the school setting, with many of our 
SEN pupils availing of the opportunity to attend school each day and receive extra assistance 

from our dedicated teaching and non-teaching staff. 
 

During this time, the Annual Review process continued online with Classroom Assistants 
invited to each meeting to give their specialist insight into each pupil that they work with on 
a daily basis. School visits restarted with Mr Murphy attending our feeder primary schools 

to meet each of the P7 pupils that were transitioning with a Statement of Educational Need. 
 

Upon returning to school, Literacy and Numeracy Support classes were quickly restarted for 
each pupil, that required it. Due to pupils being in ‘bubbles’, this provided some challenges, 
but staff were able to support their classes in small group sessions for the remaining of that 

academic year. The 2020/2021 school year ended with many classroom assistants availing 
of specialist Autism Awareness training with support from Ms Sara O’Kane, from the Autism 
Awareness Intervention Service, and opportunities for further online training were provided 

by the Education Authority. During this time, Mr Murphy also completed his Level 7 
Psychometric Testing, Assessment and Access Arrangements (CPT3A) allowing him to be the 

‘in-house’ assessor for pupils that may require an access arrangement for their GCSE 
examinations. 
 

The 2021/2022 academic year started with the roll out of the new SEND implementation. 
The SEN register was updated and pupils moved from the old Stage 1-5 to the new Stage 1-
3 system.  Thirty-one pupils on the SEN register began their Saintfield High School journey 

in Year 8, nine of them having a Statement of Educational Need at Stage 3. Prior to starting 
their schooling these pupils were invited in to visit the school with their parents ahead of 

their induction programme. This provided them the opportunity to familiarise themselves 
with their new surroundings as well as engage with some of their new teachers and 
Classroom Assistant, and ask any questions they may have. 

 
In total, there are now currently one hundred and fifteen pupils attending Saintfield High 

School in Years 8 – 12 on Stages 1 - 3 of the Code of Practice for Special Educational Needs. 
This is the equivalent to approximately 30% of the total number of pupils. Forty-three of 
these pupils currently have a Statement of Educational Need at Stage 3. Their special needs 

include Cognition and Learning and Moderate Learning difficulties in Literacy and/or 
Numeracy, Specific Learning Difficulties/Dyslexia, Dyscalculia, Social, Behavioural, 
Emotional and Wellbeing Difficulties, Speech, Language and Communication Difficulties. 

Sensory, Diabetes, Epilepsy, Complex Medical Needs and other Medical 
Conditions/Syndromes. 

 
Pupils receive a range of support services both within our school community and from 
external agencies. The Autism Advisory Intervention Service has been providing advice and 
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support for numerous pupils with Autism Spectrum Disorder and Ardmore House have been 
providing behaviour support for a Year 9 pupil with Social, Emotional and Behavioural 

Difficulties. 
 

In November 2021, Mr Murphy attended a two-day induction training session from the 
Education Authority for newly appointed SENCOs. This was followed up with further training 
in February 2022 on the Annual Review process. Mr Murphy has also been provided with 

the opportunity to communicate with other SENCOs within the LECALE Area Learning 
Community and has been to several meetings both online and more recently face-to-face. 
 

Literacy and Numeracy support have also continued within school for 2021-2022. Pupils 
with Literacy needs are withdrawn from lessons throughout the week to attend group 

sessions with our specialist Literacy Support Teacher, Mrs Sarah Teague. The Mathematics 
Department have been providing support sessions for each class with the support of Mr John 
O’Brien. Mr O’Brien has been helping to deliver specialist lessons or has provided cover for 

the other teachers in the department to deliver support sessions. His assistance within 
school has also allowed the Mathematics Department to deliver highly successful ‘engage 

programmes’ with selected pupils studying GCSE Mathematics. In March 2022, Mr Jim 
Curran attended Saintfield High School to deliver specialised training sessions on Dyslexia 
to Mrs Teague and the Year 8 Classroom Assistants.  

 
Although the past few years have brought some significant challenges, it has been certain 
that our school community has risen to each challenge in order to benefit each pupil that 

attends our school. Over the past academic year, pupils have continued to receive their 
Individual Educational Plans for Literacy and Numeracy and Personalised Learning Plans for 

those pupils on Stage 3 have been introduced. It has been wonderful to have been able to 
discuss these with pupils, parents and carers during the face-to-face Annual Reviews which 
are now taking place again. Also, as well as providing Literacy and Numeracy comments, 

communication with pupils and their parents/carers has further increased with each pupil 
who has a Statement of Need now receiving a specific SEN comment included within their 
Annual School Report. 

 
Looking ahead, it is the hope of the SEN team to continue to implement the changes within 

the SEND implementation, delve into further training opportunities for both teaching and 
non-teaching staff, increase communication with parents and carers, as well as continue to 
support pupils with special educational needs in order to assist them to achieve individual 

excellence.  
 

Mr M Murphy 
 
  



67 

 

 

 

 

 

 

 

 

 
 
 

 
 
 
 
 
 

 
Saintfield High School 

Annual Board of Governors 
Report June 2022 

 

Study for Success Team 

 

 

 

 

 

  



68 

 

 
Study for Success Team 

The study for success team has been led by Mrs Jackson since January 2018. The outcomes 
of the targets set under the objectives of the whole school for 2020/2021 and 2021/2022 are 

listed below: - 
 
Review of targets 2020/2021 

Health and Safety: 

 Mr Cully prepared the Spreadsheets for Year 11 and Year 12 Pupil Progress Check. 

Staff were able to access these in school or at home. These proved more accessible that 
those previously stored on Staff Drive. Mrs Jackson provided instructions on how these 

were to completed using the coding system at the bottom of the spreadsheets and 
provided dates for completion. 

 Mrs Jackson prepared the individual target sheets. Mrs Craig sent these out 

individually through parentmail with an accompanying email. Mrs Craig also 
correlated the returned signed sheets from parentmail. 

 Mrs Bradley, Year 11 and Year 12 Form teachers and Mrs Jackson contacted 

parents/carers by phone those pupils identified in three or more subjects as not being 
on target. Mrs Bradley and Mrs Jackson met with parents/carers of those pupils 

identified in four or more subjects (those parents/carers shielding were contacted by 
telephone). Mrs Jackson typed up minutes from these meetings. 

Well-being: 

 Mrs Jackson correlated material from all subjects (with exception of English and 
Mathematics) and prepared Literacy and Numeracy booklets for Year 8, Year 9 and 

Year 10. Supervised Learning teachers used this material throughout the year. 

Communication: 

 Miss Mullen and Mrs Jackson met to set Assessment dates for Junior and Senior 
School. These were communicated to teachers and classroom assistants. Parentmail 

was used to communicate this to parents/carers. Mrs Jackson contacted Subject 
Leaders to identify the Modules that Year 11 would be completing in 2021. This 
information was then forwarded to pupils and parents/carers through parentmail.  

 Mrs Jackson correlated all the subject material for the Year 10 Options Booklet. Each 
subject also prepared video material or powerpoints for the onedrive explaining their 

GCSE Options. The Careers Service for N. Ireland also prepared material for the pupils 
to view. 

 Miss Mullen organised and carried out all of the External Testing. The data was given 

to the appropriate departments to inform target grades. 
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Review of Targets 2021/2022 

Learning and Teaching: (To continue to restore learning for all pupils at Key Stage Three and 
Key Stage Four, and to ensure children are fully engaged across subjects both in the classroom 
and in home study) 

Key Priority 1  

Year 11 and Year 12: - Early detection of pupils who are not engaged in subjects in the 
classroom and at home was carried out through Pupil Progress Check. This was carried out 

at the end of the first half term, instead of waiting until after the Mock Examinations 
(December for Year 12 and March for Year 11).  Pupils were made aware of multi-level support 

(parents/carers, subject teachers, referral to support programme run by Mr Carter).  

Key Priority 2  

The data from Pupil Progress Spreadsheets was used to identify those pupils who were not 
on target in four or more subjects. Discussion of progress was carried out with individual 
pupils through help of Form Teachers, Mrs Bradley, and Mr Carter.  Mrs Bradley and Mrs 

Jackson met with the parents/carers in December of those pupils that were not on target in 
four or more subjects. Following on from parental request at these meetings Mrs Jackson 

provided a revision timetable and a revision diary for those pupils who had been identified. 

Mrs Bradley analysed the Year 11 Mock Examination reports and 10 pupils were identified 
as not being on target in four or more subjects. Mrs Jackson received data from the relevant 
subject teachers as to the reasons why the pupils were not on target. Mrs Jackson and Mrs 

Bradley are to make contact with these parents/carers to help these pupils take action when 
commencing Year 12. 

Key Priority 3  

Mrs Jackson correlated and provided updated comprehensive revision materials for Junior 

School Examinations. Junior School pupils were given paper copies, these were also sent out 
on parentmail for parents/carers to refer to.  

Well-being: (To ensure pupils remain fully supported and nurtured in all aspects of their school 

life, taking account of their physical, mental and emotional health and well-being.) 

 

Key Priority: - Year 10 Options Procedure  

To reduce the anxiety of pupils when choosing their GCSE Options. Pupils were well informed 

by the following: -  

1. A Hybrid Module that involved online information materials and subject videos as well 
as face to face interaction in the classroom was organised for Year 12 pupils. 

2. School Cloud was used for individual Subject Interviews (some pupils attended with 

their parents/carers), in conjunction with advice given to the pupils by subject 
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teachers in the classroom. Parents/carers were also able to book to speak to the 
Careers Adviser on the same afternoon. 

3. Mrs Jackson arranged for the ‘new GCSE’ subject teachers to speak to Year 10 about 
what their subject entails. The pupils were encouraged to ask questions about the new 

GCSE subjects at this time. 

 

Mrs L Jackson  
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Timetabling Team, 2020-21 and 2021-22 

 

The work of the Timetabling Team over the last two years has been driven by the challenges 
of delivering regular schooling for our pupils in the midst of the worldwide Coronavirus 

pandemic. 

 

May / June 2020 

Our school building was still largely closed at this stage of the pandemic, with the vast 
majority of pupils and staff engaging in remote learning from home. 

 

The nature of the Nova-T6 software used to organise the school timetable meant that Mr 
McCracken was unable to work from home. Instead, Mr McCracken came in to school on 

most days to work on the timetable for the academic year 2020-21, but this work was carried 
out amidst great uncertainty. Government advice on the reopening of schools was changing 
constantly, and this had ramifications for the timetable.  

 

It seemed at one stage like pupils were going to be expected to sit 2 metres apart from each 
other, which would have resulted in every pupil of the school following a hybrid ‘in-

person/remote’ timetable, with only some days in the building each week. Mr McCracken, 
Miss Hynds and Ms Lecky spent several sessions with rulers and metre sticks, figuring out 
just how many pupils we could fit in each classroom under these regulations. 

 
It was clear that the timetable would have to be adjusted significantly to reflect the fact that 
practical subjects would not be going ahead as normal. PE and Games lessons became single 

periods, with pupils taken for gentle walks rather than sweaty sport sessions. Home 
Economics, Art, Music and Technology each had to be delivered in normal classrooms, and 

with form class groups rather than their usual Practical Sets groups. ICT was dropped from 
the Junior School timetable altogether. The extra room afforded by these changes meant that 
room was found on the timetable for dedicated pastoral periods, as well as extra lessons in 

Literacy and Numeracy. Pastoral periods were taken by a class’s form teacher, whilst the 
extra Literacy and Numeracy sessions were typically covered by a teacher from a practical 

subject who suddenly found themselves with much more room on their timetable. 
 
August 2020  

By this stage of the pandemic, government guidance was much clearer. Miss Hynds and Mr 
McCracken met at the end of July and thrashed out a plan to ensure all of our pupils were 
able to be in school every day, albeit in tightly controlled ‘bubbles’. Mr McCracken then 

worked in school through most of August to develop these plans in to an actual timetable.  
 

Each Junior School class was assigned a room in the Ravara building where all of their 

lessons would take place. Teachers would come and go on the bell, rather than teachers 
staying in a room and pupils filling the corridors.  
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Senior School timetabling was trickier. Unlike in Junior School, all pupils in Senior School 

do not study all subjects. A degree of mixing was required to ensure the curriculum could be 
delivered. Year 11 were assigned to the bottom floor of Lisowen and Year 12 were assigned 

to the top floor of Lisowen to allow these pupils to move between a set amount of rooms, but 
not to mix with the rest of the school. The school library and sports hall were turned in to 
temporary classrooms. 

 
Separate slots for Junior and Senior break and lunch were worked in to the timetable.  
Alongside these timetabling arrangements, Miss Hynds, Mrs Derby and Mrs Crowe designed 

further plans, such as dedicated entrances and exits for each year group, or staggered start 
and finishing times to the day, to reduce mixing amongst our pupils. 

 
May / June 2021 
When work began on the timetable for the academic year 2021/22, it was agreed that the 

full range of subjects would once again be delivered to Junior School pupils. This meant the 
return of PE and Games lessons and the reestablishment of Practical Sets for Home 

Economics, Technology & Design, Music and ICT. This in turn led to Pastoral periods and 
extra Literacy / Numeracy periods being dropped from the timetable. 
 

Miss Hynds informed Mr McCracken in May 2021 that practical lessons should be scheduled 
for practical classrooms (i.e. the above named subjects, along with Art and Science), but that 
‘regular’ lessons (the likes of English, Maths, French, History, etc.) should continue to be 

delivered in ‘bubble’ classrooms. 
 

This meant a slight reworking of the ‘bubble’ classrooms from the previous year – for 

instance, the Lecture Theatre had to be turned in to a temporary classroom – but by and 
large things remained the same for many pupils. 
 

October 2021 
Following several weeks of pupils leaving their ‘bubble’ classrooms for practical lessons, it 

was decided by Miss Hynds that the whole school would return to something close to 
normality. Teachers would teach in their own dedicated classrooms, and at the end of each 
period, pupils would move through the corridors to their next lesson. This change was widely 

welcomed by pupils and staff alike, but did result in some work for the timetabling team as 
virtually every period of teaching on the timetable had to be reorganised to reflect the new 
arrangements. 

 
--------------------------------------------------------------------------------------------------------The 

challenge of adjusting the school timetable to ensure the safety of our pupils and staff during 
the SARS-CoV-2 pandemic has often been difficult, yes, but also very rewarding. I would like 
to finish by thanking Miss Hynds and the Board for the faith they continue to show in me as 

Head of the Timetabling Team. 
 

Mr C McCracken 
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Transferring to a new school at any time can present challenges, however, transferring during 
a world pandemic can be even more difficult. Pupils left behind a disrupted Primary 7 Year, 

littered with school closures. The Transfer and Induction Team sought to be creative, even 
in the midst of the most unprecedented of times, to assist pupils to fully engage with life at 

their new school in a safe and appropriate manner.  
 

An online Induction Afternoon took place in June and replaced the traditional in person 
Induction Evening. Pupils met their class and Form Tutor/Classroom Assistants virtually. 

Year 8 pupils were warmly welcomed to Saintfield High School and given an oversight of the 
procedures and policies of the school. Pupils enjoyed a quick fire quiz online and had the 
chance to chat to their peers as best they could via zoom. 
 

In August, Year 8 pupils joined the school in class sets (one class per day) and remained in 
bubbles throughout the academic year. Induction activities took place and pupils, although 
limited in the interactions that could take place, fully embraced the events organised for the 

day – great fun was had by all. 
 

Open Evening was filmed and released via an online platform. Although it was regrettable 
that parents and carers could not visit the school in person, it is hoped that the video 

provided a flavour of all that Saintfield High School had to offer. The video alluded to sports, 
music and drama to name but a few and also provided a glimpse into the high quality 

teaching and learning and pastoral provision that is provided within this school setting. 
 

Unfortunately, due to the ongoing public health message, Primary School pupils were unable 
to visit the school during this academic year. Furthermore, Primary School visits in June 

were unable to be in person and instead the sharing of pastoral information took place via 
telephone conversations. 
 

Although a challenging year for any pupil to move school, Year 8 pupils displayed marvellous 

resilience and determination to make their first year at post primary school the very best 
that it could be. 
 

Enrolment 

The academic year 2021-2022 started off as all others with our intake for Year 8 being 68% 
oversubscribed. There were 91 applications and 72 who gained places – an oversubscription 

of 26%. A similar trend has followed for the 2022-2023 intake, of which there were 114 
applicants and 92 places awarded, an oversubscription of 24%. As in previous years, Miss 
Hynds applied for a temporary variation for an extra class at Year 8 and was granted 24 

places for the academic year 2022-2023.  
 

Induction Programme 
The new Year 8 classes began their school experience in late August, meeting their Form 

Tutors for their day and a half of induction. They spent time in their Form Rooms, getting to 
know each other and their teacher. They were provided with their timetables and received a 

tour of the school.  
 

Their second day of school was spent up at the sports pitches with members of the PE 
department enjoying a carousel of activities. Their next two days were spent following their 

timetable and getting to meet their teachers in a quieter environment as the other year groups 
had not yet started back. The impact of this induction was the Form Tutors had time to get 
to know the new pupils and the pupils felt more comfortable in the school environment and 

with their peers by the end of the Induction days.  
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Transition Team 
Throughout the year, there have been many opportunities to liaise with the primary schools 

and to meet with prospective pupils in P6 and P7 from our various feeder primary schools.  
 

In November 2021, there were several primary schools which visited Saintfield High school 

for a programme of activities delivered by various departments. They took part in a ‘ceilidh’ 
dance organised by the PE department and some relay races, before having a tour of the 

school and spending some time in the Home Economics Department. There were a few 
schools who were invited who did not attend due to ongoing Covid-19 mitigations. However, 
the feeder primary schools which did attend, Academy, Carrickmannon, Moneyrea, Carr, 

Carryduff and Alexander Dickson seemed to thoroughly enjoy the experience.  
 

In January 2022, Mrs Hume was appointed the role of Head of Early School with Transition, 
overseeing the other Year 8 Form Teachers, and leading out on the correspondence with the 
Primary Schools during the transition process. Miss Hynds, Mrs Derby and Mrs Hume visited 

the feeder Primary Schools in early January to promote the school ahead of the virtual open 
night, Thursday 20th January. We spoke to the P7 pupils who would be making decisions 
about what school to go to and showed them our promotional video of the school.  
 

At the beginning of May, we invited the schools who did not attend in November for morning 

or afternoon of activities in Saintfield High School. They took part in a Table Quiz, followed 
by a tour of the school, refreshments, and a game of rounders. These visits were again very 
successful, with much positive feedback from the teachers and the pupils involved. It was 

an extremely successful succession of visits and, as always, we were made to feel very 
welcome by our feeder Primary School Principals.  
 

The current P7 pupils received their letters of acceptance to their post-primary schools on 
Saturday 21st May. This allowed us to begin the process of visiting each of the successful 

applicants in their primary schools and speaking to them about the school. Mrs Hume was 
able to introduce herself, explain the workings of the school and invite them to the Induction 
Evening on Monday 20th June 2022. Their teachers were also met with to discuss the needs 

of each of the pupils and what to expect, which will be used when selecting the new Year 8 
classes.  
 

We are delighted that we were granted 24 additional places in our Year 8 intake this year, 
which allows for a fourth form class. The Year 8 team for the academic year 2022-2023 will 

consist of Mrs Birt, Mrs Hume, Mr Murphy and Mrs Teague. Mrs Hume will over-see this team 
as Head of Early School and will meet with them on a regular basis.   
 

Induction Evening 
For the first time in a few years, an Induction Evening for the new Year 8 intake will take 
place on Monday 20th June. Pupils and parents will be invited along to hear from Miss Hynds, 

Mrs Derby and Mrs Hume about the life of the school and rules and expectations. The pupils 
will be made aware of which form class they are in and will get to meet their form teacher 

and other members of their class. It will be great to finally have this Induction Evening in 
person again after a hiatus due to Covid-19.   
 

Induction Days 
The new Year 8 cohort for the next academic year will begin on Tuesday 30th August with a 
half day, similar to last year where they will spend time in their form classes. The second day 

will be spent in a carousel of activities delivered by an outside agency and other departments 
within the school. We look forward to meeting the new Year 8s and getting to know them as 

they begin their journey in Saintfield High School.  
 

Mrs K Hume  
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STATISTICS ~ ENROLMENT AND ADMISSIONS TRENDS 

 

ADMISSION DETAILS 

 
YEAR NUMBER OF 

APPLICANTS 

ACCEPTED FAILED TO FIND 

A PLACE 

2012 
2013 
2014 
2015 
2016 
2017 
2018 
2019 
2020 
2021 

88 
76 
97 
84 
110 
98 
109 
128 
112 

91 + 6** 

68 
68 
68 
68 
69 
68 
75 
71* 
72 
72 

20 
8 
29 
16 
41 
30 
34 
56 
40 
19 

 
 
 
 
 

 

 

  

ENROLMENT AND ADMISSIONS TRENDS 

 
YEAR ADMISSION NUMBER ENROLMENT 

2012 
2013 
2014 
2015 
2016 
2017 
2018 
2019 
2020 
2021 

68 
68 
68 
68 
69 
68 
68 
72 
68 
72 

373 
368 
367 
368 
375 
376 
381 
381 
382 
386 

(The School’s permitted enrolment increased to 68 pupils via the Transfer Process in 2006) 

*In September 2019 one child withdrew following a successful appeal, this place was taken by one child 
who won their appeal (super numeri). 
**Transfer 2020/2021 saw five applications being recalled by a higher preference school during the 
application process, and one pupil withdrawing their application in June 2022 allowing us to fill the place 
from the waiting list.  
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*As of 31st May 2022 

  

PUPIL ATTENDANCE 

 

YEAR 
 

PERCENTAGE 
NORTHERN IRELAND 

AVERAGE 

2011 - 12 
2012 - 13 
2013 - 14 
2014 - 15 
2015 - 16 
2016 – 17 
2017 – 18 
2018 – 19 
2019 – 20 
2020 – 21 
2021 – 22 

94.2 
94.1 
94.7 
95.0 
95.5 
95.1 
95.1 
94.2 
93 

95.7 
93.5* 

91.4 
91.3  
92.0 
92.0 
92.0 
91.8 
93.3 

Not available 
92.4 

Not available 
Not available 



79 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

GCSE ANALYSIS 

September 2021 
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Double Award 

Science 

A*A* A*A AA AB BB BC* C*C* C*C CC 

% Candidates 0.00 0.00 18.75 18.75 18.75 0 12.50 25.00 6.25 

No. Candidates  0 0 3 3 3 0 2 4 1 

 

PRINCE’S TRUST CERTIFICATE IN PERSONAL DEVELOPMENT AND 

EMPLOYABILITY SKILLS 2020-2021 

 Level 2 Certificate 

 

 

 

 
GCSE EXAMINATION RESULTS ANALYSIS - AUGUST 2021 

 
 

 Grade 
A* 

Grade 
A 

Grade 
B 

Grade  
C* 

Grade 
C 

Grade 
D 

Grade 
E 

Grade 
F 

Grade 
G 

 
U 

ENGLISH LANGUAGE 

75 Entries 

2 

2.66% 

4 

5.33% 

12 

16.00% 

12 

16.00% 

27 

36.00% 

8 

10.66% 

5 

6.66% 

3 

4.00% 

2 

2.66% 

 

MATHEMATICS 
76 Entries 

 3 
3.94% 

21 
27.63% 

13 
17.10% 

23 
30.26% 

13 
17.10% 

3 
3.94% 

   

AGRICULTURE & LAND 
USE 
17 Entries 

 2 
11.76% 

 3 
17.64% 

6 
35.29% 
 

1 
5.88% 

3 
17.64% 

  2 
11.76% 

ART AND DESIGN 
8 Entries 

 3 
37.50% 

2 
25.00% 
 

3 
37.50% 

      

ENGLISH LITERATURE 
20 Entries 

1 
5.00% 

1 
5.00% 
 

4 
20.00% 
 

3 
15.00% 

4 
20.00% 
 

6 
30.00% 
 

 
 

1 
5.00% 

  

GEOGRAPHY 
44 Entries 

3 
6.81% 

6 
13.63% 
 

8 
18.18% 
 

12 
27.27% 

9 
20.45% 
 

4 
9.09% 
 

1 
2.27% 

 1 
2.27% 

 

HEALTH AND SOCIAL  
CARE 
15 Entries 

 2 
13.33% 

2 
13.33% 
 

5 
33.33% 

4 
26.66% 
 

2 
13.33% 
 

    

HISTORY  

11 Entries 

2 

18.18% 

5 

45.45% 
 

1 

9.09% 
 

1 

9.09% 

2 

18.18% 
 

  

 

   

FOOD AND NUTRITION 

17 Entries 

1 

5.88% 

1 

5.88% 

2 

11.76% 
 

7 

41.17% 

2 

11.76% 
 

2 

11.76% 
 

2 

11.76% 
 

 

 

  

LEARNING FOR LIFE AND 

WORK 
75 Entries 

 12 

15.78% 
 

12 

15.78% 
 

7 

9.21% 

14 

18.42% 
 

11 

14.47% 
 

11 

14.47% 
 

1 

1.31% 
 

6 

7.89% 

1 

1.31% 

MOTOR VEHICLE & ROAD 

USER STUDIES 
20 Entries 

 2 

10.00% 

4 

20.00% 
 

2 

10.00% 

7 

35.00% 
 

3 

15.00% 

1 

5.00% 

 1 

5.00% 

 

PHYSICAL EDUCATION 
15 Entries 

2 
13.33% 

4 
26.66% 

3 
20.00% 

1 
6.66% 

2 
13.33% 

1 
6.66% 

1 
6.66% 

1 
6.66% 

  

RELIGIOUS STUDIES  
27 Entries  

1 
3.70% 

10 
37.03% 
 

6 
22.22% 

3 
11.11% 

6 
22.22% 
 

1 
3.70% 
 

    

SCIENCE: SINGLE AWARD 
44 Entries 

3 
6.81% 

4 
9.09% 
 

5 
11.36% 

17 
38.63% 

13 
29.54% 
 

1 
2.27% 
 

 1 
2.27% 

  

TECHNOLOGY & DESIGN 
20 Entries 

 3 
18.75% 
 

2 
12.50% 
 

1 
6.25% 

7 
43.75% 

  2 
12.50% 

1 
6.25% 

 

TOTALS 
 
480 ENTRIES 

A* 
15 
3.13% 

A 
62 
12.92% 

B 
84 
17.50% 

C* 
90 
18.75% 

C 
126 
26.25% 

D 
53 
11.04% 

E 
27 
5.63% 

F 
9 
1.88% 

G 
11 
2.29% 

U 
3 
0.63% 
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Prince’s Trust  ( 9 Entries) 9 

 

The bare statistics are: 
 
81% of all pupils gained A*- C in 5 or more subjects  

69% of all pupils gained A*- C in 5 or more subjects including English and Mathematics  
61% of all pupils gained A*- C in 7 or more subjects   

60% of all pupils gained A*- C in 7 or more subjects including English and Mathematics 
94% of all pupils gained A*- E in 5 of more subjects  
99% of all pupils gained A*- G in 5 or more subjects including English and Mathematics  

 
The average number of subjects taken by pupils was 7 
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DESTINATION OF 69 YEAR 12 LEAVERS - (JUNE 2020) 

Saintfield 
High School

A-Levels

17

Further 
Education 

College

34

Employment

6

Training 
Apprenticeships

12
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DESTINATION OF 77 YEAR 12 LEAVERS - (JUNE 2021) 

Saintfield 
High School

A-Levels

25

Further 
Education 

College

36

Employment

7

Training 
Apprenticeships

9
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CALENDAR OF PUPIL ACTIVITIES SUPPORTING CURRICULUM 
ENHANCEMENT 2020-21 

Term one 
 
September Year 8 Induction 

Years 9 ~ 12 return to school following a period of lockdown Term 3 
2019/2020 
 

October Extended Mid-Term Break 
World Mental Health Day  

Year 8 Individual Photos 
 

November Anti-Bullying Week 

Junior School Examinations Week 
Year 10 Love for Life  

Year 12 LLS Careers Talk 
Year 12 Science Module Tests 
 

December Carol Service (via Zoom) 
Made for More 

Prize Day 
School Christmas Dinner 
School Christmas Jumper Day 

Year 8 & 10 Action Mental Health 
Year 8 Acti Sport Fitness Programme 

Year 12 Maths and English Mock Examinations 
 

 

Term Two 
 

January Period of remote learning for all pupils 

Virtual Open Evening 

February Period of remote learning for all pupils 

March Period of remote learning for all pupils 

 

Term Three 
 

April Distribution of Lateral Flow Tests 
Year 8 & 9 “Smashed Tour” – via Zoom 

Years 8 ~ 11 Engage Programme 
Year 11 School Leaver Booster 
Year 12 Assessments 
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May Distribution of Lateral Flow Tests 

Year 11 Bloom 
Year 12 Assessments 
 

June Distribution of Lateral Flow Tests 
Junior School Assessments 

Year 11 Bloom 
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CALENDAR OF PUPIL ACTIVITIES SUPPORTING CURRICULUM 
ENHANCEMENT 2021-22 

Term one 
 
September Distribution of Lateral Flow Tests 

Year 8 Induction 
Year 8 Individual Photos 

Year 9 & 10 HVP Vaccinations 
 

October Anti-Bullying Week 
Breast Cancer Awareness Non-Uniform Day 
Distribution of Lateral Flow Tests 

Pupil Well Being Week 
Year 8 & 9 Smashed Project 

Year 11 Assessments 
 

November Children in Need Talent Show – via Zoom 

Covid-19 Vaccinations – 12-15 age pupils 
Distribution of Lateral Flow Tests 

Junior School Examination Week 
Year 8 “Managing Stress” Workshop 
Year 8 Parent Consultations – via School Cloud 

Year 9 & 10 Christmas Dinner Year 10 Trip to Seamus Heaney 
Homeplace 
Year 11 Mental Health Programme 

Year 11 Parent Consultations – via School Cloud 
Year 12 English, Maths and Science Mock Examinations 

 

December Christmas Jumper Day 

Distribution of Lateral Flow Tests 
Year 8, 11 & 12 Christmas Dinner 
Year 8 Translink Safety Bus 

Year 12 Mock Examinations – option subjects 
Year 11 Mental Health Programme 
Year 8 Made for More 

Whole School Flu Vaccination Programme 
Year 12 Expedition to Delamont 

 
 

Term Two 
 

January ‘Junk Kouture’ Workshop 
Distribution of Lateral Flow Tests 

Virtual Open Evening 
Year 10 Aware “Young Minds Matter” 
Year 10 Love for Life 

Year 11 & 12 Trip to Grand Opera House 
Year 12 PIPS Talk 
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February Distribution of Lateral Flow Tests 

Year 9, 11 & 12 Made for More 
Year 11 & 12 Leavers Boosters 
Year 12 Assessments 

Year 12 Careers Event – Virtual 
Year 12 GCSE Hill Walking 
Year 12 Parent Consultations – via School Cloud 

Year 12 SERC Presentation 
 

March ABRSM Examinations 

Adventure Therapy Programme 
Distribution of Lateral Flow Tests 
GCSE English Speaking & Listening Moderation 

GCSE PE Moderation 
Whole school Internet Safety Awareness 

Year 8 & 9 Readathon 
Year 9 trip to Belfast Synagogue 
Year 10 Parent Consultations – via School Cloud 

Year 11 Mock Examinations 
Year 12 Down High School, Lagan College Talks 

 

 

Term Three 
 

April Adventure Therapy Programme 
Distribution of Lateral Flow Tests 
GCSE English Literature Trip to Lyric Theatre ‘Translations’ 

MVRS Moderation 
Year 8 Revision Skills and Well-being Workshops 

Year 9 Parent Consultations – via School Cloud 
 

May Adventure Therapy Programme 
Badminton Cup 
Distribution of Lateral Flow Tests 

Year 8/Primary School Hockey 
Year 9 & 10 HPV Vaccination 
Year 11 Animal Studies Falconry visit 

Year 11 Class Assessments 
Year 12 Duke of Edinburgh Practice Expedition 

Year 12 Duke of Edinburgh Qualifying Expedition 
 

June Distribution of Lateral Flow Tests 
Fun Run to Rowallane 
Golf Day 

Sports Day & Prize Giving 
Years 8, 9 & 10 History workshop 
Year 11 Duke of Edinburgh Practice Expedition 

Year 11 Duke of Edinburgh Qualifying Expedition 
Year 11 GCSE PE Hillwalking 

Year 12 Formal 
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         SAINTFIELD HIGH SCHOOL 
EXTRA CURRICULAR CLUBS 

2021 – 2022 
 

Please make every effort to be involved in as many activities, interests and opportunities 
as possible.  Study periods are provided as a further opportunity to seek help with any 

problems you may have in a wide range of subjects.  Your level of involvement will be 
monitored and become an important part of your Pupil Profile. 

 

DAY ACTIVITY TIME SUPERVISION 

Monday Choir 2.45pm- 
3.30pm 

Mrs Birt 

Tuesday 

Football Years 8, 9, 10 & 11 2.40pm- 
3.40pm 

Mr Chisholm, Mr Elliott 

Junior Drama Club 2.45pm - 
3.30pm 

Mrs Teague 

Netball Year 8 2.40pm- 
3.40pm 

Mrs Hume  

Single Award Science Years 11 & 12 2.45pm – 
3.30pm 

Mrs Jackson 

Mathematics Support Year 12 2.45pm – 
3.30pm 

Mr Murphy, Miss Kirk 

Scripture Union Years 8 ~ 12 Lunchtime Miss Henderson, Miss Mullen, 

Mrs Cheshire 

English Language Revision Year 11  2.45pm – 
3.30pm 

Mrs Artt 

Learning Support Year 12 2.45pm – 
3.30pm 

Mr Carter 

DAS Biology Revision 2.45pm – 
3.30pm 

Mrs Crowe 

ICT Support Year 12 2.45pm – 
3.30pm 

Miss Kirk 

Learning for Life and Work Revision Years 11 

& 12 

2.45pm – 
3.30pm 

Mrs Bradley, Mr Elliott 

Wednesday 

Junior School Hockey 2.40pm – 
3.40pm 

Mr Chisholm, Mr Bolton 

Sewing/Dress-Making Club 2.45pm – 

3.30pm 
Mrs Cooper 

Junior School Language Club – Spanish 2.45pm – 
3.30pm 

Mrs Leacock 

English Literature Revision – Years 11 & 12 2.45pm – 

3.30pm 
Mrs Artt 

DAS Biology Revision 2.45pm – 
3.30pm 

Mrs Crowe 

English Language Revision Year 12 2.45pm – 

3.30pm 
Mr McCracken 

Learning Support Year 12 2.45pm – 
3.30pm 

Mr Carter 

Music Revision Year 12 2.45pm – 

3.30pm 
Mrs Birt 

ICT Support Year 12 2.45pm – 
3.30pm 

Miss Kirk 

Single Award Science Year 12 2.45pm – 

3.30pm 
Miss Smyth 

Thursday 

Agriculture and Land Use Support Year 12 2.45pm – 
3.30pm 

Mrs Jackson 

French Catch Up Clinic Years 11 &12 2.45pm – 
3.30pm 

Mrs Leacock 

Health & Social Care Revision 2.45pm – 

3.30pm 
Mrs Bradley 

Home Economics Cooking Club – Junior 
School 

2.45pm – 
3.30pm 

Mrs Convill 

Food & Nutrition Rupport Year 12 2.45pm – 
3.30pm 

Mrs Convill 

Technology Club – Junior School, Year 12 2.45pm – 
3.30pm 

Mr Bolton 

Netball Year 9 & 10 3.40pm – 
3.40pm 

Mrs Hume  

History Revision Years 11 & 12 2.45pm – 
3.30pm 

Mrs Cheshire 



90 

 

Mathematics Revision Years 11 & 12 2.45pm – 

3.30pm 
Mrs Dempsey, Miss Kirk, Mr 

Murphy 

Friday 

Homework Club Junior School 2.45pm – 
3.15pm 

Mrs Teague 

Music Revision Year 12 2.45pm – 
3.15pm 

Mrs Birt 

 

 

Library Club – open every lunchtime Term 2 & Term 3 

Theatre visits, Educational Visits (appropriate members of staff) etc. are examples of less regular 

activities.  Parents will be informed in advance when pupils leave the school on such occasions 
 

DA Science revision classes will be emailed to parents and posted on school announcements screen 
 

Single Award Science Year 12 Revision Club will be emailed to parents and posted on school 

announcements screen 
 

Cookery Club – dates will be posted on the Home Economics board ~ Mrs Convill 
 

Duke of Edinburgh Bronze Award – meetings arranged as necessary ~ Mr Chisholm 
 

Band & Choir will also take place during school time along with all other musical tuition ~ Mrs Birt  
 

 

Roll books are kept by Teachers in charge of all clubs, classes and events. 

 


